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Programme: M. A. Economics 

Course Code:  ECO 117           Title of the Course: Labour  Economics 

Number of Credits: 4          Total Contact Hours:48  

Effective from AY: 2018-19 

Prerequisites for 
the course: 

NIL  

Objective:  
understanding of the functioning of labour markets. 
 

Contact 
Hours 

Content: 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
1. The Supply of Labour        
  

Supply of labour  by an individual, by a household to an 
economy  A Household model of labour supply  A 
bargaining model of family labour supply  Changes in 
work participation over time: The decline in male 
participation rates; the increase in female participation rates 
 Labour force growth during recessions: The Added 

Worker Effect-The Discouraged Worker Effect - Classical 
Theory of Job Choice - Modern Theory in terms of 
investment in Human Capital - Migration. 

2.The Demand for Labour      
  

hort run - 
- 

Industry demand for labour - Elasticity  of demand for 
labour. 

3.The Labour Market        

Definition of the labour market  Differences between 
Labour Markets and Commodity Markets - Labour Market 
Structure: Structured Labour  markets- Unstructured 
Labour Markets-Internal and External Labour markets- 
Primary and Secondary Labour Markets. 

4. Theories of Labour Market Discrimination                          
Types of discrimination  Taste-for- discrimination model 
 Market Power: The Monopsony model  Theory of 

Statistical discrimination  The Crowding model. 
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5. Employment        

Types of unemployment  The measurement of 
unemployment  Causes of unemployment: Job Search 
(The Stigler model, The McCall model)-Rigid wages-
Efficiency wages. 

6. Wage Determination        

Wage determination in a perfectly competitive market  
Wage determination in a Monopsony market  Minimum 
wage  Minimum wage in a perfectly competitive market  
Minimum wage in a monopsony market  The minimum 
wage and efficiency wage theory  Segmentation and Dual 
Labour Market Theory. 

7. Productivity         

Concept - Measurement  Importance of productivity 
increases - Factors influencing labour   productivity - 
Productivity and inflation - Productivity and employment .   
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Pedagogy: The course will be taught using lectures, discussions, seminars 
and assignments. 
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