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Programme: M. A. Economics 

Course Code:  ECO 118         Title of the Course: Industrial Relations And Social Security 

Number of Credits: 4  Total Contact Hours:48 

Effective from AY: 2018-19 

Prerequisites for 
the course: 

NIL  

Objective: To familiarise the students with the issues related to  Industrial 
Relations and Labour Welfare. 

Contact 
Hours 

Content: 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
1.Industrial Relations       
   

Concept  Importance of Industrial Relations  Scope and 
Aspects of Industrial Relations  Factors Affecting 
Industrial Relations  

2. Industrial Disputes  

        
Concept  Classification of Industrial Disputes - Causes of 
Industrial Disputes -  Steps to achieve industrial   peace - 
Methods of  settlement  of industrial  disputes. 

3.   
                                      
Concept  Objectives  Forms of Participation  Levels of 
Participation  Forms of Worker participation in India  
 

4.  Theories of the Labour Movement    
     
 

     Karl Marx, The Webbs, Perlman, KDHM ( Kerr, Dunlop,     
Harbison and Myers ) 

5. Trade Unions in  India         

    Concept of a trade Union  features and functions -Growth 
and structure of Trade Unionism in     India  Problems of 
Trade Unions  

5.  Social Security and Labour Welfare     

   Concept of Social Security and  Labour Welfare in India - 
Important labour legislations in India :   Industrial Disputes 
Act - Trade Unions Act, Factories Act and Employees State 
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Insurance Act  

Pedagogy: The course will be taught using lectures, discussions, seminars 
and assignments. 
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Learning 
Outcomes 

The students will know about the origin of  labour movement, 
industrial disputes resolution  and important labour 
legislations in India. 

 

 

 

  


