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Introduction to who we are

FC GOA

We Football. That’s what we do. We play the beautiful game and aspire to play it how it was

meant to be played- beautifully.

There is an art and there is a science to all this, but above all, it's still a game. Something

that’s fun and yet inspiring. Something that brings us all together and drives us to the

edge of our seats. It can make a grown person cry out of sheer delight or anguish. It’s

sublime.

We were born on August 26, 2014. We are young. The fledgling years are upon us. We have

dreams and aspirations. We run like the wind. We fall down sometimes. But that’s okay. We

dust ourselves up and go again. We try to be the best version of ourselves, to constantly

question the status quo, to keep our eye on the bigger picture.

Every date is both an opportunity and a reason to make something greater in the sport.

That’s what we are here for. Everything else is just noise.
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Choosing the right pass (Org chart)

Passing the ball is at the

core of our footballing

philosophy and we

advocate the same at all

times. Passing is a way of

communication; it’s a show

of respect for the ability of

your teammate whilst also

showing that you truly are

a ‘team player’.

Knowing who to pass to

and when will solve a lot

more problems than you

can ever imagine. If you

have an idea you feel can

‘move the needle’ and

don’t know how to move it

along, ask the guy next to

you to direct you to the

right gal.

Ideas change the world

and they can come from anywhere. The organization is an amalgamation of some of the

most passionate people who decided to say to themselves, “chuck it! This one is for

football!”

The whole club is driven by growth stimulated from within. No one can truly define your

potential. That is on you. We, though, will make sure to give you the platform & resources

that takes you to the next level.
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To do that, we believe you should know who to pass the ball to. Play the right ball, at the

right time. This helps the team and in turn you.
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Policies
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About the Foundation

Forca Goa Foundation

The Forca Goa Foundation was created with the aim of building a robust
football ecosystem for children. Conceived in 2017, the Foundation has its
beginnings in ISL club, FC Goa's grassroots football programme - the
experience of which shaped the understanding that there is a need for focusing on football
at the grassroots level.

What is grassroots football?Grassroots football is organised football for children under the
age of 12 - where the young players grow up playing the game locally and regularly in a safe,
inclusive environment. Grassroots development supports the building of a strong culture
around the game.
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JOSMO & SO LLP.

We believe that good design is the foundational fabric of a happy life. It ensures

efficiency, functionality, and aesthetic value that controls the way people feel and

therefore the choices that they make. We believe good design enhances life by providing

solutions to problems that people face. And hence we are Global in mind & Indian at

heart with our focus on promoting bespoke Indian craftsmanship and creating

sustainable products.

Fashioning artisanal furniture is like crafting a vision. They both require the same

ingredients. Imagination. Time. Art. Thankfully, we found all three a decade ago. From

being a pure design studio to a furniture manufacturer, we work with myriad ideas,

designs, craftsmen to create seamless space solutions. Be it the hospitality industry,

real-estate projects, commercial and co-working spaces, we frame, create and innovate

every day, by the hour.
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WE TELL NEW STORIES EVERY DAY THROUGH OUR DESIGNS

Every space has a story behind it. We are happy to have created hundreds of them over

the last decade. Be it through our limitless gamut of functional furniture pieces for

interior designers and architects to a spectrum of interior styling solutions for leading

enterprises. Not just businesses, we have also created bespoke made-to-measure

furniture for palatial bungalows and designed boutique hospitality projects. Not to

forget, we have supplied urbane furniture to startups and coworking spaces. Though our

base is in Goa, we are now an intrinsic part of various ambiances and spaces of leading

Indian and global brands.

We are a masterful crew of architects, designers, craftsmen, and material specialists. All

working in sync at every stage. Right from conceptualizing to manufacturing and finally

delivering the product in the right space and time. All thanks to our exclusive

design-build specialist’s functional furniture pieces and a state-of-the-art production

facility.

Josmo offers you a rare combination of a design studio and an expansive furniture

foundry working in tandem under the same roof. That means a large pool of old hands

and young blood that offer Impeccable design and aesthetics and thoughtful

value-engineering.
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PRESS

Good Homes

(April 2021)

Good Homes

(Jan 2021)

Elle Decor Focus

(Oct - Nov 2020)

Alliterartion

Elle Decor(Oct - Nov 2020)

Asian Paints Colour Next

Look Book(2019)

Cast In White

Elle Decor(June-July 2019)

18

https://www.josmostudio.com/pages/welcome-sunshine
https://www.josmostudio.com/pages/welcome-sunshine
https://www.josmostudio.com/pages/good-homes
https://www.josmostudio.com/pages/good-homes
https://www.josmostudio.com/pages/elle-decor-focus%22
https://www.josmostudio.com/pages/elle-decor-focus%22
https://www.josmostudio.com/pages/alliteration-elle-decor
https://www.josmostudio.com/pages/alliteration-elle-decor
https://www.josmostudio.com/pages/asian-paints-colour-next-2019
https://www.josmostudio.com/pages/asian-paints-colour-next-2019
https://www.josmostudio.com/pages/cast-in-white-elle-decore
https://www.josmostudio.com/pages/cast-in-white-elle-decore


The Isprava Insider

Edition 2 (2019)

Architectural Digest

Design Show

(December 2018)

Architectural Digest

(December 2018)

Decor Wishlist

Elle Decor (Oct - Nov 2018)

India Today Home

(October 2018)

Architectural Digest

(September 2018)
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INSPIRED BY

ARCHITECTURE

Mondo (Jul - Aug 2018)

Makers of India

Vogue India (July 2018)

The Right Ingredient

Good Homes (Apr 2018)

From Bacterial purses to

Artisan Barstools

Live Mint (Mar 2018)

Comfortably Green

Elle Decor (Feb 2018)

Home and Design Trends

Designers Digest - Make for

India (Oct 2017)
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https://www.josmostudio.com/pages/makers-of-india-vogue-india
https://www.josmostudio.com/pages/makers-of-india-vogue-india
https://www.josmostudio.com/pages/the-right-ingredient
https://www.josmostudio.com/pages/the-right-ingredient
https://www.josmostudio.com/pages/from-bacterial-purses-to-artisan-barstools
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https://www.josmostudio.com/pages/comfortably-green
https://www.josmostudio.com/pages/home-and-design-trends
https://www.josmostudio.com/pages/home-and-design-trends
https://www.josmostudio.com/pages/home-and-design-trends


Destined to

DesigniDecorama (June

2017)

Magic In Her Fingertips

Interiors India (May 2017)

Business World

(Feb 2017)

AD DiscoverArchitectural

Digest (Sept 2016)

Winner of Best Interior

Design (Hospitality)

Acetech Alpha Awards (Aug

2016)

AD DiscoverArchitectural

Digest (May - June 2016)
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https://www.josmostudio.com/pages/destined-to-design-idecorama
https://www.josmostudio.com/pages/destined-to-design-idecorama
https://www.josmostudio.com/pages/destined-to-design-idecorama
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Between The LinesGood

Homes (Apr 2016)

DeconstructArchitectural

Design (Mar - Apr 2016)

Designing Between The

LinesForbes Magazine (Nov

- Dec 2015)

Urban Eye

Elle Decor(Oct 2015)

AD DiscoverArchitectural

Digest (Oct 2015)

AD DiscoverArchitectural

Digest (Jul - Aug 2015)
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https://www.josmostudio.com/pages/between-the-lines-good-homes
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The Modern AestheteThe

Sunday Standard (Jul 2015)

My Space: Anjali

ModyHome Review (Jun

2015)

Furniture That FitsPool 48

Magazine (Jun 2014)

The Organ ConsoleIndian

Architect & Builder (Apr

2014)

Decor PeopleElle Decor

(Jun - Jul 2013)

Mixed SignalsArchitectural

Digest (May - Jun 2013)
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Home ProfileIndia Today

Homes (May 2013)

AD DiscoverArchitectural

Digest (Mar - Apr 2013)

Good HomesTrends 2013

(Jan - Feb 2013)

DECOR BUZZElle Decor

(Dec 2012 - Jan 2013)
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Hierarchy at JOSMO

ANJALI MODY                                                                                         ANTHONY KOROLIA

CEO & CREATIVE HEAD                                                                                           HEAD OF OPERATIONS

MAHAFRIN RUSTOMJEE                                                             JAYANTIKA BHATIA

SENIOR PRODUCT DESIGNER                                                 CLIENT SERVICING LEAD/BRAND STRATEGIST
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SUMEDHA DESSAI                                                                        VAIBHAV SAWANT

ACCOUNTS MANAGER                                                                                  ACCOUNTS EXECUTIVE

GABRIEL JOSE D'SOUZA                                                                  SUPRIYA AROLKAR

INVENTORY & LOGISTICS MANAGER                                                               SALES EXECUTIVE
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JONAS FRANK FERNANDES                                                     ANWAR SULLAD

PROCUREMENT MANAGER                                                                        FACTORY MAINTENANCE ENGINEER

NOAH ABRAHAM SARVESH VELINGKAR

JR PRODUCT DESIGNER                                                                             DESIGN ENGINEER
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MOHIT SINGH AHLAWAT                                                    SHUBHAM PATHAK

ASSISTANT MANAGER | PRODUCTION                                               MANAGER | PRODUCTION
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Myra Mall Management Company Private Limited is an unlisted private company

incorporated on 09 March, 2006. It is classified as a private limited company and is located

in Mumbai City, Maharashtra. It's authorized share capital is INR 2.50 cr and the total

paid-up capital is INR 2.47 cr.

Myra Mall Management Company's operating revenues range is Under INR 1 cr for the

financial year ending on 31 March, 2015. It's EBITDA has decreased by -28.13 % over the

previous year. At the same time, it's book networth has decreased by -71.91 %. Other

performance and liquidity ratios are available here.

The current status of Myra Mall Management Company Private Limited is - Active.

The last reported AGM (Annual General Meeting) of Myra Mall Management Company

Private Limited, per our records, was held on 30 December, 2020. Also, as per our records,

its last balance sheet was prepared for the period ending on 31 March, 2020.

Myra Mall Management Company Private Limited has four directors - Hardik Vinay Dhebar,

Jaydev Mukund Mody, and others.

The Corporate Identification Number (CIN) of Myra Mall Management Company Private

Limited is U52190MH2006PTC160415. The registered office of Myra Mall Management

Company Private Limited is at 132, Bayside Mall, 1st Floor, Haji Ali, Tardeo,, Mumbai,

Mumbai City, Maharashtra.

After Jaydev Mody joined the company as a director, he handed the company to his

son-in-law Akshay Tandon who is the owner and the president at FC Goa.
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My Learnings:

I am happy to be associated with 3 different industries which will enhance my career. The

Sports Industry, Fashion and Manufacturing Industry, and Real Estate Industry.

It's not just FC GOA, it's  JOSMO, and Myra Mall Real estate, three separate companies

under one umbrella with HR and IT shared services.

The HR Team Comprises of 3 Members; Mayuri Desai, Shymesh Mukund and Me. Mayuri is

the Head - Human Resource and comes with over 15 years of experience in the industry. I

feel lucky to be under her guidance. She oversees all 3 companies as a whole and guides us

with the best of her abilities. Shymesh is a new recruit and has 3 years of experience. He is

the Sr Executive - Human Resources. He handles Josmo & So LLP exclusively, and finally me;

Human Resources - Executive. I maily handle FC GOA, Forca Goa foundation and Myra Real

Estate. Let's get into the details of my role.

Baby steps-

Entering a new company fully ready to learn, I was assigned the task of Employee

Engagement. These activities included working on posters for birthdays, work

anniversaries, joining announcements using canva, and planning the monthly celebration.

I was in charge of the little things.

Taking a leadership role, HR - Head (Mayuri) gave me the opportunity to explore different

HR-related processes. The first task we did together was Appraisals for all 3 companies.

MYRA MALLS MANAGEMENT was first. Myra is a small company with 7 employees. Mayuri

walked me through the process and held my hand as we went step-by-step through the

process. Once I grew confident with the role, she was comfortable with handing me the

responsibility of taking over the appraisal for the other 2 companies/units, of course with

the assistance of the HR team.
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We were assigned departments and we each had to follow up with the TIMELINE set before

the process was initiated. We successfully completed the process with JOSMO and FC Goa

on time. Her experiences helped me to learn quicker, and ofcourse with encouragement

and support at every step

After the appraisal process was completed, we had to start preparing the Increment

Letter. For JOSMO and Myra, that was an easy task since all the staff are on the rolls of the

company.  We issued them an appraisal letter at the end of the process.

While with FC Goa, most of the employees are retainers and are on either a 1 or 2-year

contract basis. After the process, we spent time with Contract Renewals and in some

cases making new contracts altogether. This gave me the opportunity to draft contracts,

which was a new learning for me.

I was also fortunate to have the opportunity to do the initial screening process for

Recruitment. This experience taught me several things, such as the ability  to control my

emotions. The Ability to display a sense of Calm and Friendly demeanor around the

candidate, and of course the ability to handle and take forward a conversation with a

candidate (Conversational skills). I have noticed that there are a few areas in which I need

to enhance my skills. Such as when it comes to properly recognising talent. Gaining the

Knowledge of the job in question to be confident enough to handle the interview and not

just the initial screening process. And the experience in managing people.

I’ve learned to take into consideration the expectation of the HOD and companies on the

whole, while picking the right candidate, but the learning never stops.

The new normal with the Pandemic in any corporation has introduced work from home. I

love this; however, working in the office with my colleagues has given me better

opportunities to learn about different cultures, working styles thus enhancing my skills, and

creating a positive environment for everyone around.

32



Bringing change.

Mayuri has given us the liberty to be ourselves and bring in new ideas everyday to create a

better work environment. The idea here is to elevate the HR department to the next level.

Some of our new initiatives during this time were Payroll, Salary slip, Probation

Evaluation Report, and still to come.

The preparation of SOP for transformation from paper to digital was a great learning

experience. We worked hard to clip in every bit of knowledge we had to create these

procedures. The idea behind doing so was so that the next person who joins our

department has a guide into how we function as a department. It keeps us organised and

sets a standard we need to follow.

Having interned for 3 months at FC Goa and based on my performance, I was immediately

absorbed as a retainer at FC GOA and immediately switched to being on the rolls of the

company. Right now my main responsibilities include, Employee engagement,

Recruitment, Payroll processing, Probation Evaluation and whatever comes to my desk

as a new learning experience.

The journey with all 3 companies has been extraordinary, and I look forward to many more

great years with them.
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CONCLUSION:

The most rewarding part of this internship was being able to draft my own contact as an

Executive HR. I am extremely grateful and excited for whatever comes my way.

In review, a service-related business as in the pharmaceutical industry the need for

education and training cannot be ignored.

This internship has been an excellent and rewarding experience.  I have been able to

communicate, network, and connect with so many people.  This also enhanced my

collaboration skills while interacting with them.

One main thing that I have learned through this internship is time management skills as

well as self-motivation.  In the beginning, I was skeptical however once I realized what I had

to do, I organized my day and work so that I was not overlapping or wasting my hours and

had questions ready for when it was the correct time to get/give feedback.  

The training enhanced my practical knowledge. Most importantly, I am oriented to the

industrial scenario and its many challenges and subtleties.  The smooth functioning of a

pharma depends to a large extent on the mutual cooperation among its different

departments.

Nevertheless, I did enjoy the training to the fullest and am very sure that this training will

help me in my future endeavors.
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