


Title: Consultant - Economist, Support to the SANDEE initiative of ICIMOD 

Duties and responsibilities: 

As a Consultant of SANDEE, you are expected to make contribution in the specific area 

identified below, under the overall supervision and guidance of   SANDEE’s Program 

Coordinator. 

The tasks involved will be two-fold and will involve: 

a) Providing research support to the SANDEE secretariat.  This involves reviewing concept

notes and proposals received from India and providing feedback to improve quality of

the proposals.

b) Identifying reviewers, developing memo to researchers after reviewing comments from

the reviewers and communicating with the SANDEE secretariat – (15 days).
c) Attending SANDEE Research and Training Workshops in June and December and

providing feedback on the proposals and progress reports presented in the workshop (8

days).

Term of Engagement: February 1st to December 31st, 2019 

Remuneration:  

1. For the assignment performed, SANDEE will provide you USD 5750 as a lump sum payment.

2. Any travel costs related to SANDEE work and participation in the workshops not included here

will be reimbursed as per ICIMOD rules and regulations.

3. During the workshop, SANDEE will provide hotel and food.

Method of Payment: 

On recommendation and approval of Program Coordinator of SANDEE and upon successful completion 

of the duties and responsibilities stipulated in the above agreement, ICIMOD will approve payment as 

per this agreement. The payments will be made in two installments after the completion of R&T 

workshops in June and December.  

Note: All the tax liabilities, as applicable to the Consultant, shall be borne by the consultant. 



















CONID02669Contract No. :

Individual Consultancy Contract Letter
Kathmandu

International Centre For Integrated Mountain Development

Name Pranab Mukhopadhyay

National of India

Expertise and Position Consultant - Economist, Support to the SANDEE initiative of ICIMOD 

Service Duration From : July 1, 2020   To : December 31, 2020

:

:

:

:

USD 4,500/- lump sum payment to be made in two installments. Details as per ToR.

*The consultant is personally liable to pay his/her consultancy tax as per the pervaling laws of his/her country of residence. 

Account To Charge 6-948-000-0-C; 948-03-01-20

Benefits/Facilities None

:

:

Duties and Responsibility:

(a) Provide research support to SANDEE secretariat

Participate in R&T workshops as a Resource Person

Details as per ToR

(b) Work under overall supervision and guidance of SANDEE Programme Coordinator

Reporting Requirements Refer the Term of Reference.

Refer the Term of Reference.Final Output of Consultancy Assignment

Copyright Conditions ICIMOD.

Special Conditions The consultant certifies that funding for this contract

will not be received from any other source and that the

consultant is legally in a position to take up this assignment.

:

:

:

:

Please refer to the HR policies for details

DIRECTOR GENERAL DIRECTOR ADMINISTRATION 
& FINANCE

Date: Date:

To

The Director General
ICIMOD

I hereby accept the contract described in this letter, subject to the conditions therein specified.

Date: Appointee:



ICIMOD Core Values and Code of Conduct

ICIMOD values the contributions of all of its staff members and seeks to maintain an environment where the highest standards of 
professionalism prevail. By accepting this contract with ICIMOD I agree to conduct myself in a manner that will foster and preserve these 
standards and the professional image of the Centre, demonstrating behavior based on ICIMOD's core values which are:

 Honesty, integrity and selfless devotion to the service of poor mountain people

 Encouraging openness and creating an enabling trusting environment of team work

 Recognizing and respecting gender, diversity of cultures and inclusion

 Empowering staff and encouraging creativity and innovativeness

 Conservation of the natural and cultural inheritance of the mountains

Additionally, by accepting this contract with ICIMOD, I agree to uphold the code of conduct, which is:

 Follow all norms, policies, procedures, rules and regulations of the organization

 Be devoted to the well-being and development of poor mountain people

 Abide by ICIMOD's zero tolerance towards fraud, financial irregularity and other potential malpractices 

 Abide by ICIMOD`s zero tolerance towards sexual harassment 

 Demonstrate mutual respect and courtesy to all, regardless of language, ethnicity, culture, gender, religion, age, sexual orientation or 
health status

 Uphold and promote the highest standards of ethical and professional conduct, and carry out duties with honesty, and integrity 

 Use ICIMOD property and resources wisely and for the benefit of ICIMOD and the people of Hindu Kush Himalaya

 Respect personal and professional confidentiality, and exercise discretion in all official matters related to ICIMOD

 Maintain the confidentiality, integrity and availability  of all information at ICIMOD 

 Maintain the confidentiality of proprietary and other non-public information even after resignation, retirement or involuntarily 
termination

Avoid conflicts of interest, or even the appearance of a conflict, between personal interests and professional responsibilities

 Avoid abuse of power or authority and avoid behaving in a manner that is offensive, humiliating, embarrassing or intimidating to 
another person 

 Be open-minded, flexible, and non-hierarchical

 Promote teamwork 

 Perform job tasks and responsibilities as per the required job standards

 Abide by the laws of the land, where one operates and resides

 Maintain and demonstrate respect for the RMC governments and partners

 Refrain from participation in political activities that may interfere or conflict with duties or status as a staff member

Assist in the creation of a safe, open, friendly, harmonious and pleasant work environment, free from any intimidation, hostility, 
offence and any form of harassment and discrimination

Act responsibly and carefully with the environment and natural resources in line with the principles of sustainable development

Any failure to uphold the Code of Conduct, behavioral standards, internal policy regulations and norms shall be construed as 
misconduct and render you liable to disciplinary action. The disciplinary action for any such misconduct will be taken in line with the 
provisions in Section 7 of the HR Policy 2020.

I hereby commit to follow ICIMOD Core Values and Code of Conduct as described above.

Date : Appointee

Promote conservation of the environment
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