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STRICTLY PRIVATE AND CONFIDENTIAL

HR-Rec: /24-25/6030338 Date: 16-10-2024
Aaron

House No. 204, St. Joaquim Road, Borda Oppo. St. Joaquim Chapel, Borda margao
Margao Goa - 403602

Sub -: Offer cum Appointment letter for the post of Bank Officer Branch Banking

Dear Aaron

This is with reference to your application and the subsequent discussions with you; we are pleased to offer you an appointment with AU Small
Finance Bank (“Bank”) on the terms and conditions of employment as mentioned in this offer cum Appointment letter and the Annexures
thereto.

DESIGNATION & GRADE
You will be designated as “Executive” at A1 Grade in Sales department.

JOB LOCATION & REPORTING

Your initial place of posting and job location will be at Bank’s office based out of Margao Goa - Shop No Ugf 11,12 Vasanta Aracade,Matriz
No.1317, Survey Off. Chalta No 96 Sheet No 214,Comba Bogtancho Dando,Margao Goa Margao, Goa

In this role, you will report to Sweeja Parab, Branch Manager Branch Banking.

SALARY
Your Total Remuneration/Cost To Bank (“CTC”) is divided into two parts mentioned below:

l. Indicative annual CTC

Your total annual CTC including the indicative average performance link pay as mentioned below can be INR 451359/- (Four Lakh Fifty One
Thousand Three Hundred And Fifty Nine Rupees).

The detailed breakup of your ‘Remuneration/CTC’ including indicative average performance linked pay is as per annexure |.

Il. Fixed Annual Salary
Your total fixed pay will be INR 300159/- (Three Lakh One Hundred And Fifty Nine Rupees) per annum. The breakup of your compensation
including monthly net take home (before applicable taxes) is as per annexure |.

Ill. Performance Linked Pay*

You will be eligible to participate in the Bank’s Performance Link Pay programs. The payment under the Performance Link Pay program
shall be variable and linked to your performance and other parameters as Bank may decide from time to time. (Employees working in job
role offered to you, in the same business group earn an average Performance Linked Pay of INR 151200/- per Annum, subject to the
qualifying performance and other parameters, decided by Bank from time to time).

The Indicative Performance Link Pay amount is subject to the current Performance Link Pay policy of the Bank and may vary depending
upon the performance of an individual. The Bank reserves the rights to amend policy at any point of time.

DATE OF JOINING

This Offer cum Appointment letter is strictly valid subject to your joining on or before DOJ: 21-10-2024 and is valid subject to

i) your acknowledgement & acceptance of this letter and its terms within "72 hours" of receiving this Offer cum Appointment Letter

ii) sharing of resignation-submission copy from current employer within seven days and iii) resignation acceptance copy from current
employer within "2 weeks" of receiving this offer. Each one of these terms are interrelated and breach of anyone shall lead to revocation
of this Offer cum Appointment letter and all the terms & conditions thereof, without any further communication from Bank and this offer
shall be treated as invalid.

Yours faithfully,

For AU Small Finance Bank Limited

a2

Mr. Manoj Tibrewal
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Annexure

AU SMALL FINANCE BANK LIMITED

SALARY BREAK-UP SHEET

NAME Aaron
FUNCTIONAL DESIGNATION Bank Officer Branch Banking
GRADE Al
BUSINESS UNIT Branch Banking
PRODUCT Branch Banking
DEPARTMENT Sales
POSTING LOCATION Margao Goa

PARTICULARS CTC Amount (Rs)
SALARY COMPONENTS Monthly Annually
Basic 10900 130800
House Rent Allowance 5450 65400
Education Allowance 200 2400
Leave Travel Allowance 908 10896
Special Allowance 4342 52104
TOTAL GROSS PAY (A1) 21800 261600
Employee PF Contribution 1800 21600
o ross Py - Employes P Contrbuton) 20000 240000
RETIRAL BENEFITS
Employer PF Contribution Minimum 1950 23400
Gratuity 524 6291
TOTAL RETIRAL BENEFITS (A2) 2474 29691
INSURANCE BENEFITS
Group Mediclaim (GMC) 480 5760
Group Personal Accident Insurance (GPA) 25 300
Group Term Life Insurance (GTLI) 234 2808
TOTAL INSURANCE BENEFITS (A3) 739 8868
TOTAL FIXED PAY (A1+A2+A3) 25013 300159
K INDICATIVE AVERAGE PERFORMANCE LINK PAY (A4)
(this amount is variable and subject to your 12600 151200
performance and achievement of other parameters).
TOTAL COST TO BANK (TOTAL FIXED PAY + * INDICATIVE
Note:Fr celclaion of employee benefs ot fred | 37512
Pay (CTC) will be considered.
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BENEFITS DESCRIPTION

You shall be eligible for performance appraisal and increment cycle as per Bank policy. The appraisal periods.

Appraisal will be from date of Joining to end of financial year and increment would be prorated accordingly. Employees
joining from Oct to March will not be eligible for appraisal for that financial year.

Performance . , . .
As decided by the Bank’s management time to time.

Parameters

* performance
Link Pay

The Indicative Performance Link Pay amount as per the current Performance Link Pay Policy may vary depending on the
performance of an individual and that of the Company, from time to time. Bank’s management reserves the rights to
amend Performance Link Pay policy at any point of time.

The amount simulated in annexure | is an indicative average annual Performance Linked Pay earned by employees in your
job role.

Insurance Benefits

During your active employment with the Bank you will be covered and entitled to the benefits of GPA, GMC and GTLI
policy of the Bank as detailed in Annexure ||

Staff Loan Benefits

During your active employment with the Bank you shall be eligible to avail Staff Loan Benefits (Personal Loan, Vehicle
Loan and Home Loan) as per the terms and conditions mentioned in Annexure II.

ESOP

Bank offers ESOPs to its active employees as per the terms and conditions mentioned in the ESOP policy.
To get the more information, kindly refer annexure Il Wealth creation column.

Leave

The Bank has a comprehensive leave policy in place for its active employees.

Kindly refer Industry First Initiative column of Annexure Il and leave policy uploaded at HRMS for more details.

Education Assistance
Program

Bank provides Education Assistance Program to the active employees as per the terms and conditions mentioned in the
Policy. To get the more information, kindly refer annexure Il Education Assistance Program column.

Mobile Re-
imbursement

You shall be eligible for the re-imbursement of mobile usage as per applicable Company policy.

Foreign & Domestic
Tour Eligibility

As per applicable programs run by the Company time to time

NOTE

All amounts payable to you shall be taxable (Including Professional Tax) and applicable taxes shall be deducted as per the
rules applicable on the date of payment of any such amounts.

For AU SMALL FINANCE BANK LIMITED

O

Mr. Manoj Tibrewal
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Annexure — lI: Indicative Key Benefits for Employees of the Bank

As a progressive Bank, AU has always believed in ensuring that we hire the best of the talent from the market, groom them and give
them ample space to express themselves within the system. An important initiative in this regard is Fast Track Promotion Program by
which we intend to highlight a clear career path to our employees, especially focused on the Individual Sales Employees.
FTPP (Fast Track Promotion Program) is a platform for providing Fast Track Growth to outstanding performers.

Under this policy a Junior Bank Officer has the potential of progressing to Senior Relationship Manager Royale within a short span of
~31 months. (Subject to achievement of Monthly Qualification Criteria for number of months mentioned in the Fast Track Promotion
policy). This is an indicative Career progression comparison and does not guarantee career progression as per simulation.

Junior Bank Officer Bank Officer 4 months in current role

Bank Officer Senior Bank Officer 4 months in current role

Senior Bank Officer Relationship Officer 4 months in current role
Relationship Officer Relationship Manager Platinum 4 months in current role
Relationship Manager Platinum Relationship Manager Royale 6 months in current role
Relationship Manager Royale Senior Relationship Manager Royale 9 months in current role

Dependent coverage includes employee + spouse + 3 children for A1 & above and only self for MT/AT
(Insurance Name is Care Health insurance).

The entitlement for A1 & above employees will be INR 3 Lakhs (family floater) and MT/AT will be INR 1
Lakhs.
Room and ICU capping is 1% & 2% respectively as per standard policy terms.

Pre-hospitalization medical charges up to 30 days & post-hospitalization medical charges up to 60 days

GMC - Group period.

Mediclai . . . .
ediclaim Maternity limits are Rs.25000/- for normal and Rs.50000/- for caesarean delivery. Maternity cover is

applicable only for up to two kids.

Pre-Existing Disease Covered from Day 1

Parents are covered under separate policy, different from base policy.

In case any of the new joined employee wish to enroll his/her parents in the policy need to Rais a request at
Mediclaim@aubank.in within 20 days from the joining date

The present insurer is ICICI Prudential Life Insurance Company Ltd., and the sum insured is as per salary slab.
Sum Assured for Group Term Life Insurance (GTLI) is Rs. 1250000

GTLI- Group Term Life
Insurance

The current insurer is TATA AIG Insurance and sum insured is as per salary slab.

GPA- Group Personal Sum Assured for Group Personal Accident (GPA) is Rs. 750000

Accident The coverage includes death + permanent total disability (PTD) + permanent partial disability (PPD) +
temporary total disability TTD)




SMALL
FINANCE
BANK

A SCHEDULED COMMERCIAL BANK

Eligibility Criteria Minimum 1 year of service and performance rating of DR or >=3 in last PMS.
Grade & Entitlement Value
Below A3 Grade: Up to one lac or four time of Net take home (whichever is lower)

Financial Assistance Matrix

For this financial year 2023 — 24, the applicable rate would be 9.96%
Employees having 2 years PMS rating of four & above, will be eligible for 50% additional amount of above — mentioned loan limit at
all the respective grades.

Eligible employees must write to employeebenefits@aubank.in to know more details about the above-mentioned benefits.

To know the term & conditions please refer the detailed policy document upload on AUTalentHub in the ‘policy section’

The policy is dependent on the credit norms of the bank, in case there in any change in the credit policy, same shall apply to the
above

*The above information is only key highlights of the policy; employees are requested to read the detailed policy document for more
information on these benefits.

Minimum 1 year of service and performance rating of DR or >=3 in last PMS. This policy is
applicable from 1st May 2022 for the employees of AU Small Finance Bank.

Grade & Entitlement Value

Financial Assistance Matrix MT to B2 Grade: 2-Wheeler (New Only) - Up to one lac or 50% of CTC (whichever is lower)
MT to B2 Grade: Car (New/Old) -Up to four lac or 150% of CTC (whichever is lower)

For this Financial Year 2023-24 the applicable rate would be 8.96% for 2-wheeler and 7.96% for 4-wheeler.

Eligibility Criteria

In case of Electric vehicle (new only 2-wheeler/ 4-wheeler) the rate of interest will be reducing to further -1% which means 7.96%
for 2-wheeler and 6.96% for 4-wheeler.

To know the further terms and conditions please refer the detailed policy document uploaded on AUTalentHub in the “Policy
Section.”

Eligible employee must write to employeebenefits@aubank.in to know more details about the above-mentioned benefit.
The policy will be reviewed annually, and rate of interest is subject to change basis the cost of borrowing of the bank.

The policy is dependent on the credit norms of the bank in case there is any change is the credit policy, same shall apply to the
above.

Minimum 1 year of service and performance rating of three & above in last PMS. This policy is
applicable from 1st May 2022 for the employees of AU Small Finance Bank.

Category & Rate of Interest

For all employees who have completed 12 months in the organization & have been a part of
alteast one PMS Cycle- Cost of Borrowing of the Bank.

Employees completing fifth - 10th Milestone-Year with the Bank. (5 years to <=10 years) - Cost
Financial Assistance Matrix of Borrowing - 0.25% (COB - 0.25%)

Employees completing 10th - 15th Milestone-Year with the Bank. (10 years to <=15) years -
Cost of Borrowing - 0.50% (COB - 0.50%)

Employees completing > 15th Milestone-Year with the Bank- Cost of Borrowing - 1% (COB - 1%)
AU Achiever Club Cost of Borrowing - 0.50% (COB - 0.50%)

Eligibility Criteria

Cost of Borrowing will be considered as declared by the Bank at the end of a financial year for the upcoming financial year.
Therefore, new interest rate shall be applicable from 1st June of every FY.

In Case the employee falls under more than 1 Categories; the lowest rate of interest will be applicable
(except Home Loan balance transfer)

In Case the employee’s category changes, the differences in the rate will be applicable WEF 1st June of the Financial Year.
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An elite club of high potential employees, where employees are rewarded with ESOPs irrespective of their
AU Achiever Club grade. An AUite must have consistent performance rating of 5, 5, 5/4 in last three appraisal cycle to be part
of this club.

AU celebrates vintage and reward its employees with additional ESOPs and bonus for completing a milestone
year with the Bank. (5, 10, 15, 20, 25 Years.)

AU provides a day off from work to make the menstrual period more comfortable for women
employees.

We believe in celebrating important life events with family & friends. Therefore, we have pre-
approved leaves on birthdays and anniversaries of our employees.

We provide employees with this leave to facilitate them with rejuvenate from stress and take
care of their overall wellbeing.

Milestone Reward

Menstrual Leave

Birthday & Anniversary Leave

Sabbatical Leave
This is applicable for employees who have completed 10th year milestone with AU. It is also
extended to new returning mothers who needs further time-off for any health / family reasons.
After childbirth, father is the greatest support system to both child and the mother. Hence, male
Paternity Leave employees get 7 days of paid paternity leave over and above of privilege leave.
This is applicable up to two children.

It is an initiative where AUites voluntarily donate from their leave balance to help employees who

Leave Bank have exhausted their leaves can avail this benefit in case of medical exigency.
AU Forever Pass is given to employees who have competed 3 years with us, have contributed to
the growth of the bank and excelled in all aspects during their tenure at AU Small Finance Bank,
AU Forever Pass but now moving out.

Through this pass they can join in anytime in the future.

Pursue further education while working

with AU. We grant employees this benefit | Minimum 2 year of service is required to opt this program.

where they get reimbursement on

successful completion of the course ® Upto A3 Grade - Rs. 50K or 50% of tuition fee whichever is lower.

opted.

Prevention, Cure and Security Program is one of the most appreciated programs at AU which focused on providing holistic support to
our employees, customers, and society.
At the time of pandemic, our management played a key role in establishing trust and Wellness for all the employees, one of the key
programs are P.C.S Programme.
PCS is still ongoing in AU Small Finance Bank; it has been extended to employees with chronic ailments.

. Group term life insurance as per the policy

e Financial assistance

. Education assistance program for dependent’s children

e  Insurance coverage for employees who are not covered in other schemes including employees on third-party payroll.

e Vesting and exercise of unvested ESOPs of deceased employees by legal heirs

e  Compassionate employment to relative of deceased employee.
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Annexure — llI: Detailed Terms and Conditions of Appointment

Performance Link Pay
The Performance Linked Pay is calculated and paid by two methods:

A)  Annual Payout: The first method is an annual amount dependent on the performance rating received during the annual appraisals of
last F.Y. The Performance Linked Pay is calculated taking into account four factors: i) joining date of employee, ii) Salary iii) grade
and iv) performance of the employee (i.e. the rating) and performance of the Bank (a Bank factor which is decided every year
depending on the performance of the Bank in the previous financial year).

B) Periodic Payout: The second method is a monthly/quarterly and/or any other periodic frequency as decided by the Bank’s
management from time to time for calculation of the Performance Linked Pay. Under the Periodic Payout, amount will be calculated
on the basis of an individual’s Performance Rating with Performance Scorecard being the pillar for evaluation and the qualifying
amounts paid as per the deferral / holdback conditions highlighted in the policy.

You will be eligible for the Performance Linked Pay under any of the methods as mentioned above, only if all the performance related
criteria are being met and you are an active employee as on the date of payment of any such amounts i.e. not a resigned or an employee
serving notice period after resignation.

Travel allowances

The employees undertaking travel on official business are entitled to certain travel allowances depending on their grade as per our travel
policy. The details of these allowances are available with the Human Resources and Administration Department

Provident Fund

You would be eligible to become a member of the Provident Fund Scheme as per terms and conditions governing such benefits, on your
appointment. On becoming a member, you will contribute every month an amount as prescribed under the Provident Fund Rules, the
Bank contributing a like amount.

Probation

You shall be on probation period for 6 months from your actual date of joining as per the probation policy. You will be deemed to be
confirmed after completion of probationary period if your work and conduct are found satisfactory. In case of nonperformance or
behavioral issues, your probation period may be extended on management discretion. You would be notified in writing in such condition.
Management of the Bank reserves the right and shall have the sole discretion either to extend the probationary period or to dispense
with your services at any time during the probation period by a written notice applicable to your grade, if your performance or conduct
does not come up to Bank's expectations. You can resign from the Bank's services during the probationary period by giving written notice
for a period as applicable to your grade. After confirmation either party will be required to give notice period, as defined in policy,
according to your grade, subject to the other terms and conditions more specifically mentioned in the separation policy and/or any other
prevailing policy.

Remuneration

The agreed remuneration and all other amounts shall be paid to you through a transfer of funds to a Bank account which you will need to
open. You shall be solely responsible for paying any taxes, direct or indirect, state or local, whether payable in India or elsewhere which
may result from the remuneration including, if applicable, any shares issued under ESOP scheme being paid to you pursuant to your
employment hereunder. The remuneration shall be paid monthly in arrears and net of any withholding taxes and other deductions
(whether in respect of set-off, counterclaim, duties, taxes including service tax if applicable, charges, levies or otherwise). The Bank shall
provide you with a certificate of tax deduction at source in respect of all amounts withheld from amounts payable to you. It is agreed and
understood that the remuneration payable by the Bank to you shall constitute full and adequate compensation for all employment and
other services rendered by you to the Bank. You shall not be automatically entitled to receive from the Bank or its affiliates, any additional
payments, commissions, bonuses or compensation for employment and other services rendered to the Bank. Payment if any of the above
nature will be solely at Bank's discretion. The Bank shall be entitled to deduct from the remuneration or compensation or any other
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amounts payable to you as per this appointment letter any and all amounts as may be owed by you to the Bank, including advances and
loans.

Employment subject to Rules

Your employment with the Bank would be governed by the policies, rules and regulations of the Bank, in force for the time being and as
applicable from time to time. You agree to comply with all the policies, rules and procedures of the Bank as may be applicable to you
during your employment of the Bank from time to time. During the period of your employment with the Bank, you shall not directly or in-
directly engage in any other full time or part time profession, employment, occupation, consultancy or other business and shall endeavor
your best to promote the Bank’s interests. You shall not accept directly or indirectly any commissions, share in profit, presents or
gratuities from any party/customer dealing with, or seeking to deal with the Bank or its affiliates.

Transfer

Your initial place of posting shall be as indicated in the first page of Offer cum Appointment letter and during your employment, you may
be transferred, to any of the offices, establishments, divisions, department and/or associates/affiliates of the Bank situated in any part of
India and in such a capacity or job role as the Bank may determine from time to time. In such a case, you shall be governed by the specific
terms and conditions applicable to your new location.

Withholding of increments

There will be no increments on an auto mode or dependent upon completion of any specific tenure in the Bank. All increments will be subject to
your performance as per the expectation of the Bank and as per performance appraisal for that Particular FY subject to your satisfactory

conduct in the Bank.

Termination of Employment by the Bank

A)  Your employment can be terminated, by the Bank, without any notice period or payment of any kind in lieu of notice, in the
following cases:

i) Any incorrect information furnished by you or on suppression of any material information, directly or in-directly having
impact on your employment with the Bank.
ii) Any act, which in the opinion of the management of the Bank is an act of dishonesty, disobedience, in-subordination,

incivility, intemperance, irregularity in attendance or performance of your duties while being employed with the bank or
other misconduct or negligence or duty or incompetence in discharge of duty on your party or the breach on your part of
any of the terms and conditions of the Offer Cm Appointment letter or violation on your part of any of the Bank’s
rules/policies /processes.

iiii) You are adjudged an insolvent or applying to be adjudged an insolvent or making a composition or arrangement with your
creditors or being held guilty by a competent court of any offence involving moral turpitude.

B) Subject to the right of the Bank to terminate your employment in accordance with Clause 9 (A) above, it may be terminated by the
Bank or yourself by giving a clear notice of the period as applicable to your grade/designation in the Bank as on the date of such
notice for termination and/or the existing notice period policy of the Bank.

C) The Bank alone, at its discretion, may opt to make/accept payment in lieu of notice period, as applicable, which will be calculated on
the basis of last monthly gross salary received by such an employee.

Upon termination of your services by the Bank or your voluntary resignation from the employment of the Bank, you shall be under an
unconditional obligation to return back to the Bank (and will not keep in your possession, recreate or deliver to anyone else) any and/or
all devices, records, data, notes, reports, proposals, lists, correspondence, other documents or property, or reproductions of any
aforementioned items developed by you pursuant to your employment with the Bank, in any form or mode, or otherwise belonging to
the Bank, its affiliates, successors or assigns. You shall have no right of retention or lien on any of the assets or documents of the Bank.

All or any of the joining benefits i.e. Joining Bonus /Sign on Committed Bonus, Onetime Expenses (including but not limited to notice period buy
out Or relocation re-imbursement) or any other amounts by whatsoever named called paid to you, as a prior condition of you taking up
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employment with the Bank, payable before, at or after the date of joining, shall have a lock-in period of 1 (One) Year from your date of actual

joining and in case of your early exit, for any reason whatsoever, prior to the completion of 1 (One) year period, the Bank shall have full right to
recover all such amount(s), paid to you, from your full and final amounts and till the time such amounts are paid in full to the satisfaction of the
Bank, the Bank shall have lien over all amount payable to you.

Notification to new employer

Upon termination of your employment with the Bank for any reason, whatsoever you hereby grant consent to notify to any of your
subsequent employer(s).

Certificates and Testimonials

Certified copies of your certificates and testimonials, including the proof of your age, together with originals, may please be submitted for
verification, to the Human Resources Department. Your employment in the Bank is subject to satisfactory verification of your certificates,
testimonials and personal particulars/ credentials. The Bank reserves the right to get a background check (including criminal history
record search, education and employment; and personal details verification) conducted on you, which you explicitly agree to, whether
done directly by us or through nominated third-party agencies. In the event that such verification or background check reveals any
discrepancy in the statement(s) made in your application or in the biodata with the Bank or in the declarations made by you in this
agreement, your services are liable to be terminated forthwith without any notice or compensation.

Change in Status

You should keep the Bank informed about any change in your address, educational qualifications and marital status.

Declaration under Companies Act

In accordance with provision of Companies Act, 2013, you are requested to make a declaration whether you are in any way related to or
you have business connections with any of the Directors of the Bank.

Weekly Working

Your working week will be as per the practice followed in the establishment/department/section in which you are posted. The Bank shall
not be required to pay any overtime wages to you for employment services performed outside working hours or on public holidays.

Leave

You will be entitled to paid leave in accordance with the leave policy of the Bank. The facilities, amenities and leave granted to employees
in excess of the statutory requirements do not form part of the conditions of service and are subject to change at the discretion of the
Management.

Public Holidays

The Public Holidays observed by the Bank are subject to adjustment or reduction from time to time.

Confidentiality

Maintaining confidentiality is a condition to your employment. During your employment, you will not store, possess, use or disclose
confidential/ personal/ sensitive information or data (including those from any of your previous employment(s) with other organizations)
in an unauthorized manner. You shall not bring any such information or data into the Bank. You will not, either during your employment
with the Bank or after termination of such employment, divulge to anyone any information, secret, accounts or dealings relating to the
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Banks business, its affairs or its clients, service providers, sub-contractors or vendors, other than to the Directors of the Bank or their

authorized representatives. During the period of your employment, you shall not, without the written authority of the Bank, publish any
written articles or deliver any talk on any subject related to your profession or participate as a member of any organization connected
with your profession. During the period of your employment, you shall not make any public statement, or author any book, report or

writing, in relation to the business or affairs of the Bank. You shall also not make any statement in writing, verbal, audio/audio & visual on
social media.

On discontinuation of your employment, you will return to the Bank, all papers and documents and all other property pertaining to the
Bank or affairs of the Bank or its client or any of its associates or branches, which may be in your possession, and will not retain any copy
or extract therefrom. In case of any breach of confidentiality caused by you, either during or after the termination of your employment
with us, you will be personally liable to the Bank, our customers and third parties.

Inventions

All work product developed or invented by you in the course of performance of your employment with the Bank shall belong to the Bank.
You hereby assign and agree to assign to the Bank all of its intellectual property rights (including moral rights) in and to any products
developed, inventions, written materials, electronic data and other materials and documents created in the course of your employment
with the Bank. You shall not retain any rights or interest in any property, materials, products, data or documents created in the course of
your employment with the Bank. Both during and after the termination of your employment with the Bank, you agree to execute without
any compensation all such other deeds and documents and do all such acts as may be reasonably required by the Bank for further and
better protecting the Bank's rights to all and any property, materials, products, data or documents created by you in the course of your
employment with the Bank. Both during and after the term of your employment with the Bank, you agree not to publish, directly or
indirectly, except with the prior written consent of the Bank, any information in relation to any intellectual property, confidential
information or trade secrets of the Bank.

Data Protection

For the purposes of the data protection by signing of this letter, you consent to the Bank and such other persons and entities designated
by the Bank collecting, holding and processing personal data relating to you whether provided to the Bank or otherwise received by the
Bank for all purposes, including, but not limited to: administering and maintaining personnel records; paying and reviewing salary and
other remuneration and benefits; providing and administering benefits; undertaking performance appraisals and reviews; maintaining
sickness and other absence records; taking decisions as to your fitness for work; providing references and information to future
employers, and if necessary, governmental and quasigovernmental bodies for social security and other purposes; providing information to
future purchasers of the Bank or of the business(es); surveillance where criminal activity is suspected; monitoring email/internet usage;
transferring information about you to a country or territory outside India.

Non-Disparagement

At all times while dealing with the customers or prospective customers of the Bank you shall represent yourself as an employee of the
Bank, and all agreements entered by you with them shall be for and on behalf of the Bank. You shall not make any communication or
engage in any conduct that is or can be construed as disparaging of the Bank or their Officers, Directors, Employees, Agents, Shareholders
Strategic business partners, products or services.

Remedies

In the event of a breach or a threatened breach the Bank shall in addition to any other remedies provided herein or otherwise available by
law have the right and remedy to have covenants specifically enforced by any court having equity jurisdiction.

22. Agreement not to Solicit Employees, Suppliers and Customers

During the term of your employment with the Bank and thereafter:
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i) you shall not personally or through an agent, Bank or otherwise in any manner directly or indirectly induce or attempt to induce
any supplier of the Bank or any of its affiliates to cease to supply or restrict or vary the terms of supply.

ii) you shall not personally or through an agent, Bank or otherwise in any manner directly or indirectly induce or attempt to induce
any customer or client of the Bank or any of its affiliates to cease to procure such products and/ or services.

iii) you will not directly or indirectly solicit, recruit, induce or persuade any of the employees of the Bank or any of its affiliates to
leave their employment or take away such employees, or attempt to solicit, induce, recruit, encourage to leave their
employment or attempt to take away employees.

iv) you shall follow the prohibitions as laid down under Foreign Corrupt Practices Act of 1977 (FCPA) and Indian Prevention of
Corruption Act 1988 (PCA) and shall abide by the law and bribery provisions as stated in the Act.

As per the terms stated in the Act, the employee cannot directly or indirectly make, promise, offer or receive cash, gifts or "anything of
value" in order to get, keep or provide business, to learn confidential information or to influence official action or inaction by a

Government Official.

Arbitration, Governing Law and Jurisdiction

In the event that the employee and Bank are unable to resolve any claim, dispute, default or differences arising out or in connection the
terms of employment , whether during its subsistence or thereafter between the parties including any dispute or difference relating to the
interpretation of the terms of the Offer cum Appointment letter or any of its annexures or any clause thereof, the dispute shall be referred
to arbitration to be conducted by a Sole Arbitrator to be appointed by the Bank. The award of the Arbitrator shall be final and binding on
the Parties. The Arbitration and Conciliation Act, 1996, or any statutory modification thereof, shall apply to the arbitration proceedings,
which shall be held in Jaipur and conducted in the English language.

The terms of Offer cum Appointment and annexures to the same shall be governed and construed in accordance with the laws of India. It
is agreed that any dispute of whatsoever nature between you and management will be subject to exclusive jurisdiction of courts of Jaipur
(Rajasthan) whether they be civil courts, labor courts, industrial tribunals or any other courts or authority of whatsoever nature.

Force Majeure

Notwithstanding anything to the contrary herein contained, the Bank shall have the right to terminate this Offer letter prior to the date of
your joining if either party is prevented from discharging its obligations hereunder due to any cause arising out of related to any Act of
God or Act of State, war, riot, civil commotion, epidemic, pandemic terrorism or any order of any governmental or semi-governmental or
local authority or similar cause ("force majeure events") beyond the control of Bank. Nothing contained in this clause shall not be deemed
to be a breach of the terms stated in this offer letter. In the event of the continuance of a force majeure event beyond a period of 30 days,
Bank shall be at liberty to terminate this Offer Letter.

Retirement

The last date of employment for a retiring employee at AU Small Finance Bank has to be the last working day of the month in which the
employee completes 60 years of age.

For AU Small Finance Bank Limited

a2

Mr. Manoj Tibrewal
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Acknowledgement and Acceptance

This offer cum appointment letter might be read over and/or executed in Hindi or other vernacular language for convenience. However,
any form of interpretation would exclusively be drawn from the English version which shall prevail in case of any confusion/controversy
arises due to variation in linguistic expression or any other reason whatsoever. In this regard it is clarified that vernacular versions are
prepared solely for the sake of convenience and no action/claim/liability shall arise from the vernacular version. For clarification you
agree that in case of any actionable claim/dispute is brough before the concerned courts/authorities/tribunals etc. whatsoever, only the
English version of the offer cum appointment letter shall be considered exclusively for all intends and purposes including but not limited
to production/evidencing/interpretation/construction as well as determination of rights and liabilities of parties.

| hereby accept this Offer-cum-Appointment letter on the above-mentioned terms and conditions and agree to abide by the rules & regulations
of the Bank as are in force from time to time. The current issue of the rules has been read and understood by me before signing this letter.

"I hereby affirm that | shall comply with the Code of Conduct on Prohibition of Insider Trading Policy (" Code") of Bank and Securities and
Exchange Board Of India (Prohibition Of Insider Trading) Regulations, 2015 ("the Regulations") including any amendment made therein from
time to time. In case of having access to any Unpublished Price Sensitive Information ("UPSI") then | shall comply with the Code and shall ensure
confidentiality of the UPSI received about AU SMALL FINANCE BANKLIMITED."

Date of Acceptance Name of Candidate

Date of Joining Signature of Candidate
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st vd Mufa-dae ureesat 29

$h¥ieh : HR-Rec: /23-24/6030338 fetieR @ 16-10-2024
Aaron

House No. 204, St. Joaquim Road, Borda Oppo. St. Joaquim Chapel, Borda margao
Margao Goa - 403602

fawa :  Bank Officer Branch Banking & ug wR fAgfth gd weama-u=1

g
IWRIh fawar=rid ug W Fgfh & g § amy gRT iR T Sirded qur deliR= gd Hare & TR H Ul 98y w U 4 giRid foma Sirar 8 fh gy
Tt A Sk (dh) gRT 39 U= H &of (gw g 21t Jo7 Tern Siger-en! & SIUR 3ueht fgfth 1 uara A yer Ot foman s et &

ug g Surfd-sioft
SITURT “Executive” TUT AL S0 TR Sales famT # g fomar S

Rt T wd ufadeq (Ruifér)

3! UTRRTh ¥ & Sch chl sl TdT Margao Goa - Shop No Ugf 11,12 Vasanta Aracade,Matriz No.1317, Survey Off. Chalta No 96 Sheet No
214,Comba Bogtancho Dando,Margao Goa Margao, Goa W@'@ﬁﬁ‘ﬂ% T
3R WWWW@E@ 3T HAIR T Ufaded Ruifds Sweeja Parab, Branch Manager Branch Banking T AT BT

aaq

SMTUHT et TR AeT / hive g dop (A A7 urr I gt vt J fanfSia ghm

1- Yichiaeh arftes did=h
370 ¥ INR 451359/~ (Four Lakh Fifty One Thousand Three Hundred And Fifty Nine Rupees) 3 aTfties ST (SaH gavs oA
foien O o1 AT 8) UTed e o A gl sit foh R R @ 8 -
3udh Aq/HER (R garst WRwiag fofe o ot v 8) ot faeaRa faedig srgermich-1 & Sigar il

2- R das
3TUehT Hf feaR arfas 3= INR 300159/- (Three Lakh One Hundred And Fifty Nine Rupees) & 3mads 1fdes Agaam (e
AR e Tk §1F 1 1T §) o1 FaaRRa faeds Srgerich-1 o SR gl

3- e foge ta¥
31T e & WA foieh T WU & YT o4 & 9 g1, 9 sraia 2 3 uRda-ar (aRkAser)  ghm aum 3mueh shdfRare
(RGTAT) q1 S gRT T99-999 IR fafAgra Aroguet or smenRa g (31 ue aum ga fOsifay TRY IR iR et Tavst IR
foiars o9 & ®U A do gRT 999-9g R [ufRa 719 gusl g sriféa swrifAafe & gfd @ 98 151200 /- (One Lakh Fifty One Thousand
Two Hundred Rupees) &7 aTftieh 3a= UTW R Gehd &
Eéhfea wwia=g oo 07 o1 fafRkor §& grr iy wwia=g fofe 07 diferd & srgaror & ghft &Y 6 awg-ww wR uRad=ig ghft qen afth gy &
Frifafg & SR wR SR ghft s 3 uifordt @t fAeht +f Tma R Wi e o SifdeeR TRfera wadht 81

Frfd g1 Y i

Tg fgfh Td Uara-us hadl A U gRT 39 WFe § fidie 21-10-2024 ¥ uge Wiepfa UaH she &l f[Rafd & qur e saf & gfd & = ghn

1. g 3 gRT Ik MGfth Yd TRaTa-Us U 819 o 72 € & Hiar Wi famar st 1

2. gfe ey gRT fTd Aaisies o) 9ftd R T @mT-us Y ufar Iueied et STl &1

3. I 3Ty gRT ATT-us & Wiepld &g fama faitsten grr st fovan mam wiepfa oot 59 fgfth gd uara-us &l U ahent & & g & fiar Suered
HTE STl g1

IR AT T TRER U & ST & o1 i1 21t ot gid Sif-amt §1 IuRi<h forelt oft Uak 21t & Iecies @ wrgut fgfh Ud ueaa-u fom foreht 3o & frea

Td 3= g1 SR

Wy
g Wil BT d fafaes

O

Mr. Manoj Tibrewal
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-1
Qg i B s e
a4+ steh-91g e
aH Aaron
SHrafcHes IuTre Bank Officer Branch Banking
groft Al
I SehTs Branch Banking
[RISEIY Branch Banking
o Sales
i = Margao Goa
fRaRor HEH afA (7.)
dd9 9 s arfer
T 10900 130800
g feherar W 5450 65400
fre s 200 2400
QeI Td I 9= 908 10896
oLt e 4342 52104
el Gehel dad (T1) 21800 261600
HHERI UGt SHEM 1800 21600
g?:j: g:;{ﬁ:;ﬂﬁ' faw ;a:;ﬁ) 20000 240000
Hargfa @y
FHIRT JTYTh SiRrer ESEES 1950 23400
=g dl 524 6291
el Qargia a1 (2) 2474 29691
T A1y
7 At (Sfgae) 480 5760
T U geT ST (STUig) 25 300
T4 & Sfia i (SRTass) 234 2808
et e |14 (T3) 739 8868
Tt [ReR a9 (T1+72+73) 25013 300159
*kzfRdea vatst R fors 94 (T4)
(3 AfA uRada & aur smuss swrffRafga/wred=w | 12600 151200
auT 3=y ATIEUEl i gfef uR srenRa )
Tl FIRE g deh (o1 ahT B + * JaqsiRRea
QoS e foies 9a)
e :- el AT 3 Srieher & ford et R A 37613 451359
() v & o ghmi
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fae=or &

qeich (YUIRSTe)

37T TR HUST T ShIHT o (o1 dch GRT [A-4d TITerd o AR 1 g1 Jiierl iRdS
T STiehel HRIRT g1 <l feieh =i aef & oi=d deh g1 T Sehawe gurgufaa (TRfes) famar
STRATT | S1et § ek AT deh ShRiRd g1 aTel shif el STietel & ford o =gt g STt

HRIAAET (RBIHY) ATUEUsS

Soh gRT 9Eg-gHg R fafAgyd fopd ST & SR &R

WG e 0T

ZSlchied IRIH foich U ohT (YRUT deh gRT fAf9/d TR fofeh U Tiferel o SIgEROT A it
STt foh gog-Tg wR uRad-g ghft aur safts Ay & erdfRafg & snar wR sarlRka gt §& s
uiferelt et fohelt off e wR Hifera e a1 SifeeRR QR 3@t &1 Srger=ieh-1 # & SrgATi=a
Y 37U ug a1 FHM ST TRY R HRika wHaral gRT1 und fRd T garst Rl folas
U &t eIt g

T &y

3T SRR 36 i Al & SR FeTh-2 o IFERN H U ST, SHgrdT gd
Sfiéiuerans sftar uiferdt & srata arnf=ra fomar s

FHHARY 0T GleT A

3T Aithd ¥ T IR 6 h QR STeIch-2 h STIRUT H 1Y HAaRI 0T GaeT AT+
(fSrer fo¥sft Skeor gfden, are= 0T Gfaen & 7 0T Ffaen) U A & 9 gt

g.gg.s. o

Jen gRT Gtk haTRAT Rt 3.79. 3. 0, diferht & e g afgeR £.o9. ot Y. ureg e &
SR UG il & 39 T4 F 311 STehR oh ford STeien-2 (e Shu HE) Tl Sdeiich
ol

BRI

Jeh GRT Fchd ShHTTIRA oh Told STTeh1RT THIT-Ad [A&]d HUTTell SeATUd &l 715 8
= G- B S STFaRT & ol Siferioh-2 (S8 e 3MfATed 1) T TasRUATd T
ITAISE SAGHIL UTTer T STaetichT el

e Tgraan vaeH

Jeh GRT Gichd AT ohi L11aTeh TeTadT HATSH o (MaH g AATGER AT Tgridr Farer o
YA HT TR TS ! & 39 T B 3Hfdeh THRT & o servich-2 (Tgehe e
TR HE) o STaciichd Bl

AeTsdt R-graan<

3T FSTS gotol T R-FFRTFT deh GRT [ATA]d GITer o SIERUT H U e & a1 ght|

s gd sridRes &R avadn

Jen GRT THI-THA TR fafigd diferdt & SER|

SRt &g G A I el FeATes TR AN TG e () h METRT & TR dheldl e &
U i SR

T it B A TS

O

Mr. Manoj Tibrewal
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Ueh Wil oich & &0 H, T = g0 I8 JH19d e A [gTe o g 3 87 SToTR & Saiad i1 ol Fgeh e, 37 IR e 3R 3%
fen & ofiR ge & siffegw A & forg o —F ) 39 Jefy & o Agayul Ugd hie & UHIRF W & S gRT g9 oA
FHHaTRET & fog g Tue HRaR ARt ot IR & Trga &, faty w0 @ safha fasht seramiRal or e dfga s wdididt (we ¢
THIM UHITH) I<RE el & aTcil i WIRE ¢oh T UG el &l Uk #4 8

39 I & d8d Teh SR sk SITUHRT & UM 31 g hl BT 3@fY o HiaR IRE RAMIAY HoR JaTel | W et i &1 g1 (hRE
& e diferelt 7 Sfeeifaa weiAT & ke & fog Mifkies ivadr ATds & Juafed & sefi) ' I8 Ueh Hidhideh hiRaR WA go & iR
R & SR SRR wnify it e T AT 1

4 g I fHenT A

Seh ATARRY RS dep Irfoehrt 4 9T I fden §

RS dep STTAARY Rerzmfag arfdenrt 4 918 gdH gfAee &
RAzmafg arfeery RAART A oR wifeaw 4 918 adHH AR &
RAART FoR wifeaw RAmfT AR Farer 6 T adAT e &
RAmfg daor e TRe RAARAT &9 eR Jard 9 HTg adA™ Rt

Sfrgweht - qu Afzan

3NFAT st & Tl 3R IqY FWR & g ARt + ufd/oeht + 3 79 ofR Td/Tdl & oy dhaet @d
A € (SfiAT &1 9 FR gy SaRT 8) |

U1 3R ITY FWR & pifErEl & e umsrer 3 g 30 (et weileR) ok THél/Té g ud gt
ATeh Hifdl 2T & FTAR HAR 3R TSI T KT shmsr: 1 ufaera 3R 2 vfaa 8
AT # ol 819 § Uger 30 AT aeh a1 RAfhea S[eeh SR sreudTet & o7t g+ & a1g 60 &t &y safdy
Teh ot FafcheT el

AT A I & fag E. 25000/- SR ReiRae faefiasd & g 3. 50000/- &1 AT SaR dhae &t
gl deh & folg AL 81

uge @ v e Y ugd Rt & e fawar

ATar-far &t smuR uifer) @ 3remT, 31enT Uiferd) & Sfdiid aher fomar STt 81

I IS =7aT A g HFarRt SO HIdT-fiaT @t Gifereft # Amifend seem amgar &, o 3§ i g1 &t
dR@ @ 20 At & iR Mediclaim@aubank.in W&ﬂﬁﬂmﬁ‘ﬂl

sftélgetand- qu e argw
ELUica: |

AT ST STEESTEEaE Gt <Teth 2T U fifaes &, ofk ST Wi 37 e & SIgaR
Bl
U TH A1 SRY o folg &AT Afe - . 1250000

Sfidig - qu gefew
Qe

AT SR 2T GATSSI SRaRY g IR ST A1 I e h AR g

U geg Yeritee & forg dftar aify - &, 750000

Favel 7 7] + IR guf fesaimar (féEh) + wmft sy Aeretimar (didiEh) + sremft gof
fRrepetimar &) wfaa &1

T JTES (
EQEGTC))

FHY FA 1 g Ht Ja1 iR sifow droaes & dem a1 > =3 &t erdfAaga e

Afm)

i ggraen Aftaw (wis-fae

Soft SR UreHaT 3w 3 ol & 12, Ueh dg a a1 e ¢ 81 &l IR T (S o & 8Y)

f2Y & forg ur g

fo<fm a 2023-24 E‘Fﬁt’aﬂlRQ.QG ufasra ghft
o et di 2 arer di drorey AT ar a1 I ifdes §, & g+t defda Aftai R Swkw iR ot Wwr &t 50 ufasa sifalk<s

IuY<h A1 & TR A 31 TSR ST & foIg Al SaTRal @ employeebenefits@aubank.in #e STEST TR forg= g

fram ok o ST & forg o ‘oifereht argemT & AUTalentHub W sraeits g 7 e uifereht aamest 31

I i 3 B e 1 Rk A R T & 1S enie 1§, b ad St g er e

s STt e 19 S S ST €, e A S S A g T B e 3 i e i S e R 2t
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T AFgs (Tafsifafead
shTgeRa)

T G B 1 I h gar SR sifew drgagd 7 e a1 >=3 & e e g Y vy =i
BT dok & HHaRAl & fog 1 7 2022 S ARl

fa<ig ggraer Aftaw (wis-ifae
Afzem)

stoft ga ursET g

TS O 12 Soft, gufear are (Shad 7a1) - Goh dRg ddk a1 W @1 50 ufasrd (S oft e 8h)

QAL ¥ &2 Suft, AR (FE/QRF) - IR ARG ek a1 Y et 150 Ui (ST ot e 8h)

o=t a 2023-24 & foIg 1] 2= gufgan arg+ & forg 8.96 ufdsrd ofk Jufear arg- & forg 7.96 ufdsa gifii

galfdees aTgd (dhaer Y gufgan/ufgan agd) & A § =T & -1 ufdd 9o o g STget, foeent orf & qufear arga & forg 7.96

ufasra 3R Fufgar arga & forw 6.96 ufasEl

31T} & et 3R <1t aht ST 3 forg ghura “differt srgermT” & AUTalentHub R srdeits fhg 1Tg g differet examdw 2
IWYh AT & IR H YR SRR A & folg g st st employeebenefits@aubank.in fd mEet w fora=m givmi
ifer i T Teter St STeh, ofk ST &R ek Y IUR AR I AT F SMYR TR gRaddH & e g1

giferf der & hize sl w ek @, afy iz iRt & i seca g &, dt a8 SR W g g

Ul ATFES
(cfafafafad srEeRar)

T G A 1 I hY a1 SR sifcd digaey # 9 a1 I99 $1fdies i srifarg A1 ag Hifd gg.
Tl HIgY sich h shHATRAl o fog 1 78 2022 & AR 8|

fo<irg ggrae Aftaw (wisfae
Afzerm)

sioft vd saTeT &%

3 Tt FwETRET & forg fSegia T & 12 78R R o g & ok 3 & & Tas tioAgd =@k
deh I IYR o1 Y AT a1 RFEET @ 8

FHIAR] Sk o AT Uidai-aoal Hid T UeR-ay G X 3¢ &1 (5 a8 ¥ g=10 av) - IUR o hr
AT - 0.25 ufaRrd (e - 0.25 ufazd)

AR Sk o 9Ty 10a7-1537 Hiel ol UeR-a8 IR e 36 ¢/ (10 a9 § g=15) g - IgR o
& ArTd - 0.50 ufasa (s - 0.50 ufasE)

SR & TTY 1537 Hiel Sl UR-aY U1 e dTet HHARI- IR o i AN - 1 ufaera (e -
1 ufasr)

Y SfteR ol SUR o7 hl aFTd - 0.50 Tfasid (et - 0.50 ufasra)

ST =it awf & forg SR o+ &t AT ot fa<ita av & Sid | sidh GRT SN JTHT SITQT | $HTelg 18 TSl &% Uedeh 1o ay &l 1 S ¥ @],

ghf

Ife AR 1 § sifdes Sfor & siavia Simar & dt Gae & saTeT a2 ar gt

(BT A S TTwR Tl Biga)

IS srar) &Y Soft geerdt @ At R A SieR faxfig ad & 1 53 & @ g

I grHaT f ST Qeh TR oeTa €, STat
Wﬁvmmélwwmﬁwwﬁmlwﬁmmwaﬁﬁm

T ol e FTdfare 3 5, 5, 5/4 A R
Y faeT o1 ST HATdT € 1R 370 shAdTRAT ehl dleh o 1Y AfYd THATEle deh fAR=R & &t
At Rard & forg aifafeh Sugeiidt ok a9 @ Wwegpa s=at 81 (5, 10, 15, 20, 25 a¥)
© 3T IRTERIR Teh o o
Hegare ofta STIHIN FET heell 81
] B URAR 3fRR GIedl & AT Sfie hl Agayqul Te-Tai dl 5191 7914 # faqT9 ot &1 9oy, 87
STfe Qe ARG T Sraremier IR el & Sl Ud aviis R gd-ergaifea sraesr @ 81
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BH HHATIRAT bl d-ITd & R R ITch] THY Hells hl TATel IE- oh [ol] g AR UG ohid
gl
Hedfeand g g 3 RHAIRA & foig AN 8 =61 g & a1y 10 a¥f R = o 81 9 718 wtet areht Ararst &

forg of & foran e 8, o forelt off e /aiiaes @Rott & sifaR<s a9 6 smasadar
gt 81

T & O & 9., a1 o= SR A1 g1 & folg Tad 981 T8I gidT & | 39Ty, JoN chHaTRal ot
fRAAwieRR Sraentar & srarar 7 Rt a1 gdafes fqe sraemrer Aear g1

e sraee e (HERAE «ia)
Ig &S] aeh AR 2|

TE Qeh QT USd & STal QAT ToT § 0T Qigal ehl AW AT § &M &hed & dTich 3 hrdma
& 7eg & 51 T S gieat wma 8 78 8, & Rifthafia sura fRAf A 59 @ & @ e
Tehd &l

TG ThRUR U I HHATRET ot fm Sira & fomgi=t AR a1 3 ay aah Ufaeaef & &, da6 &
forenrar & direr faam & ofiR g wiet higAie de & STue shrichrer & SR T+ft ugqgeit & SapE
T BREER U gt fanar 8, Afeh a1 a8 11 %6 &1

39 UTY & SIRRT 9 ufasy & epaft oft anfae g) gend €1

der sraentar

QY & ATy M FA §Y 3T H e

UT 3| gH RHaTiRal i ag T S AT AR & Y JAaH 2 e Y Jar e g

& € STgi 3% T 71Q ST &

Hehel ST R wfagfeS e 21 e U3 ot ge - 3. 50 g9 AT S I T 50 ufara St oft 4 gl

!!!!!!' W!!!ﬂ"'&“ !!!!! T*l! !!! o !! !!!!!!@!!!% %!W!WW!W!W
FHiea 81

AR & TF, gAR e 3 9t sfaniRat & fog fayrer ofik sveamor —nfid & & Ayl ffen B, vg@ srfedl § @ ges dh.at.gg
FrRIchA g

Qg ST wrsd d A didfiea ot oft 1 @, 39 @t fimRat aret amfenfRal ae6 ser Rar mar

giferelt & STUR g wrafy sfia= e

[ESIDESHEEI

STfard st & forg fvem st snfen

3 raTRal & forg Far st St fieR et & R W wHaTRal afed s aerrert | anfie g &1

Td HEATRAT & HUGh SUFAUT Y T STITARRAT gRT FAfgd evee iR v &

Ad AR & RedaR @t srgehur e
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srgerR-3 g & e Fraw ok ord
e o oo

FRIFETET (BT T 2 3 ol Sfichel g 7T &t YR & forar S|

(81) anftfer yrar ;- ugelt fRfY anfiies i R smenRa & i fusa i avf 3 anftier Jeaied & ERM T shrifarg (ReH-) T w
ARk et &1 Frdfare (WReia=a) @ 2 39 B 70T TR BRET (ThaeR) @t e § @R il STt 8: ) wart h wrfugor fafd, o)
a1 qu) Loft 3R gsr) Rl ot RiAaTeT (WRhia-g) AT 3R S o1 hRifAareT (RBIH) (T wRa (Thaex) S e ayf d &
e faxfia af & gerreet eRifAaTe (RGMHA-T) & SR WR a3 fokar SIamm) |

(@) SHmafdes sprar - gEdt AfY ueef & F2 3 1 sieper & oY TFa-90g | e & Te-e (Management) gRT a4 &l 71§
ATRieh/AHTIRYeh/aT g 31 STTafdies SMgY &1 STafeies T o dgd, TR Al HTeher fohel! <k & ShRIfHaTE (TRBH) AT & STUR R
h Sret, s wrifAare (TRwia=T) @hkers geaica R (thaex) g ok tiforht & grgese &t 18 ©rTH/glegde dl & SR T
iRy gt

ST IURI<h FATY 7 fohet off Tk o Tgd dRIfAaTE (RGH) & F2 3 & g ot g1, A a9 & 519 srifAaTeT (W) awaeeh
ot AdE R forg S <@ &1 ofiR O fohedt oft T1fr & ofTam <ht fafer tR e gen afeha st €, arit ST 3 aretT a1 St o a1g Aifeq
3afey i Far 3 a1l HHAR|

T =T
SRR HRITET TR ATAT e Tt HHART Sk hl AT A F SR HHAR I Aot & TR R Faa I 7= & ghaR &1 57 =l &t
fraRor g1 G91eE U9 UMEH T & Ui Iusy Bl

wfae fAf
3y 7ot g iR O amedt Rt PR e aret fraet ofik 2rdt & orgaR oy [AfY aier & 9ewd s & U g1 e I W, ST
e A i Y faet & g FafRa afy a1 aimem &t ga o of st € afy & e s

gfReftem (sider)

uRefter (veem) i & sgaR ey siu arEafdes wrfugur fafdy @ 6 A1g da uRdien (der) srafdy wr @ afy st wrf sk sireror
dTwsTeR urar T dt uRdten (dae) srafd gt g & arg siuet RIRf e o Srerm | R-wrifErge (A9-1ReA) a1 SHagR gt
A H, Ua (FAsmwe) o 9ae 3 #a & SIaR Sueh! TRateT (FieieM) Safd Jgrs T wehd! 61 Ui fRfa # siuen! forfea w0 9 gfRa
forar STgTm | afe siuest SRIfRETE (URWGTART) AT STER0T HdTSoi-dh el UTdl SiTdl &, df Sdb Jael (AAS=e) aht TehAT faaden iR R
Srucht uReter (seiRM) Safd sgm ar gikdter (Maer) safd & g faredt off T sirudht sioft o any faifRa e & wregw & smudh
Yaraii @ Fs1Ria et a1 YRR TRIE g1 §a Y sremsit & SrqEyu afe iTuehT SrifAaTE (TRWET) AT ST=RUT YdiSs-d Tgi aran
ST & aF Ta SruT Sioft iR ARY srafd & forg frfea e da ufketer (WieiRM) safd & R des i dareil @ St & Tand 81 g8 & 915
g oft ger aTuch U8 & SR, JUTRIoT (Juwe) i sfir/ar fonelt s vafer ifa 7 fadiy & @ Sfcerfea s et ofiR <t o oref,
ifa & aRenfra srafd o1 Aifew 37 &Y smazgerar ghft

da=

Frad 37 ofR o= Tt AT AT T Ut 39 Sk W | gEiaRoT & H1eqd & fohaT Sem, S Siues! @ierm ghm | Sy Uit at
STt T T AT Rt oft R (2o) T A A o o Ot ke @ OmieR g, O a8 wiRa # a1 ohel o T &Y, St daH &
IRUMAEEY AT 81 ¥endT 8, afe AN 8!, df 3.99. 37 1. Fier1 & dgd STkt fohg 71q fohelt oft SR a1 e simueh fater & srgar foman
SRR | A ol 3T ATfeh &0 & Rl oft U & e o SfiR s wreifaat (are Ye-ifts, ufderan, ededl, ar o afgd &, af amg
B, [eh, A IT SRIAT) T THIAISH e & IURIA foRaT ST | Fon Smuest 3 fA F T Akl 7S oft i & Hefer F T WR R weNdt Fr
THTUT U5 W& ST | 319 59 fgfth U IRara-u &l 38 # dgddgadh ¥4 9 ufaafod 87 3 smuen fFad 39 $a gRT da &t weM g g
goft s ofi s Qaraif & forg gof ofk uafea gemmast &1 ama gr1 §a a1 39 Teatfial &t e & 7 Jarst A gast # ff oft v
& SRR A, HHiE, S AT GIATTST UT et & WATfeld U Y ghaR Tgi gl a7 89T hig off «fTa & ghm af g guia: de &
fader W= AR v <k 59 gk o & STgER STTUhT 37 = a1 garmaet ar fonelt off o ifr A § arfi ofk ot Afga su gRT de 3
foreft oft oiik Toft Tfrat Y et et 1 gangR g

foratsm e T et & ersfie

ek & WTY STTUeHT ShRIRG g1 THI-T9d W fafiera fFaw <rd, 1d uiferdt & orefi ghm St 39 99g dF] 811 SU W& &l Sk gRT 999-990 WR
faafRa/any o+t e g aat @ erivnforl @ 90l U 8 qa-e- SRd § dUT S & 919 U= Hhrichrd | 1Y fhet oft =0 § arg/sms,
TcgeT/3Tveaer srar fAsfi/aRenr) fonedt oft v & R, araam, wmst a1 urfiert st & fora 78 8if aur §o & & ot gaiast gif
2311 oy foRelt oft TR AT IS AT, ST, e, e, SusR aT fohdt +ff UhR b1 Shis SuTe Sah & fonedt off fomrd, dIeepreftr o wfosg &
1 e arett forelY oft urél/umges @ e 8

TR

STUR! UTR™TER &U ¥ §ch & 39 hfad R SurRAfd/afaded 3t gt STt i It Fgfth T%ama-ust & g8 9er-1 W 351 8 Td 1S hidRd 8
&Y 31afe) & SR Soh & fonddY off e, frvm, fefosm, swefaftim=, sl 3 a1 Rl gealft/asras & g8l SmUeh! RIMFRT YR i
Rl & iR ot off FriR/uS R foRaT ST HendT & St o dhaet AT S gRT THT-T9T WR ford T o & SrgeRun # g siTueRt Ot
TR H 7Y RIFIR0T & AR s et @ «raf &1 arem ser g
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A-gfg R AF
I 7 g foreht oft Frrafafd & quf g7 R Wa:/anferd ®u @ T8t &t St gd 39 & gig dhaat AT a1ach Suferd srifag (IRwia=)
AT IRl =i a & yafold IR Jedich (STUSTT) & SR TR g gt

der ZrR1 Aas @ AsawiE

(1) smues e el uRferaal § d@ grr, faeht oft Aifeg-safdyaifen ar sram R fomr R foran s gerar &:

(i) 3T gRT & 718 IS ot SRR TTefd UTS STt & a1 81T ZRT &1 TS Sepr) | foneft +ff Agcayuf a2 it gum a1 arern 9= aimar &
SrgenT de AT U OIS Ue a1 19 e & 8 U 8l

(ii) MY ZRT b & hRRA 14 & SR Y g off T /e, FIfka i T2 &) St Sk & vewer (Faom=e) Y 3 & agam, srdfipfa,
ST, ST, S, S[IUTAY IT 310+ ehelet & urer § Sifaffiaar a1 o sherR a1 druRare! d soft & &, ar sy gy
ST R o (e H ST&THAT AT b IR hl ST STUAT ST ZRT 39 FRf<h Td TRA1a-U7 o fohelt oft Foem ofk <t e e g
forafaa foredt oft Framy/ifoi/mfharei v Seeie Frar war gt

(iii) 3Tt feanferar ety &R o man & ar sy Rarferar wifva g & g smdeT o 3@ € a1 oA J9eRl & 91y gEsiar e g § a1
Afdes srermrar @ 572 foreft oft sruwrer & forg Wem <ImITery gIRT SiTUh! G SgerT S 3ET 8

() SWIh TS 9 (T) & IMUR MUk e Y FREd et & Sk & AIYGRR & el S1mudh e it dchret Sivfl/ug o A srafy &r

3TIRe e T MU FRT AT TE a1 Ieh e fondT ST Geha 81 FREN =0T & faig 8 Aifew i I SiiR/an sk et Hisgar Aifes safe

Hifa & srgar fFAuiRa gift

(9) Seh haet A, S0 fader WR, ST Gd 519 AN 81, AeH Srafd & Fact T heel/ThR S i fadhed i Ta et T STTER & Tehl

g, [OTenT Sfithe It gRT Ut Sifaw ATflies Tehe? 9= WR SMeRd ghm|

S GRT MU YaTd FARE e a1 sk & et 9§ 3iTuch Wfedeh 3&iTth R, 39 I+t Iuewvn, Repfe, Ser, Aieg, Ruk, wxama, gfr,

THATER, 3= e&drat a1 §ufy, ot S 3 a1 smuch e o dR simudh gRT faeefd foReht oft Suefs axgait Y ufdepfaat gemd sruat shest

H gl TG U1 Sk H aud den & forg Sisrd ®U O a1ed gl | g I Rl off aeg <l fonelt oft =0 @ e & ufafaft 7 smen an fored oft

g & uer A g&ailRa/fRAaRa 78 ¥ ofk st o, Ia Tedifal, Iaxfdeial ar frgfral scnfe $r i «ft Tuf a1 saree w

ufderRor a1 TgunfiehR ol s SifdhR T8l g

e (SEFT) @ Jafda oft a1 i oft ey, S o Fgfe (S sy si= sfd@fes a9, tagsa & (s Fife safy

TITHE T RITIARUT UTAGfd FATE HGeh T4 & A & WAfhT 361 ach Hiad Tal) a1 g ofF 3 i, S off 91 g1, it dop A Fafa g

F Uge a1 IUh IWRId & Y AAleh-31 HAfY WR 37fSd ghm aur fonedt +f shrvraw afg st w1 (Yer) avf § gd glar & of o [R_fa &

dr ot ST guf R Sifam w0 & I Tt Wi e o1 g1 SifdeR ghm ofk S aas Ol Toft AfAt a1 o o i IgfE srER guf v

T 8T o EXT ST, 3MMUeh! 3 JHI A TR ek AT LqurarfdenrR ghmi

T2 frater &t sifergeEeT
foneft oft shRoT @ R & A1 SiTUHT AR TETE B WR, STy S Rl oft st fihT l gfRia ea & fag Tewfa da &)

THTOTOS 3R gLiETas

SRt o it TETOTOS ofR uRiETaE ht vEford ufaat (RS stueht Sy et vToT oft e 8, TeTue & forg Aee dEme famT @t
TG AT g | Sk # STTUeRT (ST Simaes TToTg, R SR aafhira faaRon/ummoTst 3 Hdrysien I & A &1 da udh
IHUISS <l ST (SMTRTE Sfaera Renis @tst, e 3k Faie ok aftera fearor gemus afeq) @ o iR QRiga w@ar 8, e
foIq o9 wWE ¥U & grd &, ATe J8 W a1 AHifhd Jodta-uet TSIl & Arerm @ fohar war gt 3t 39 avg & T a1 Siiss &l st
g Ui gtar & b simudh srmdea & <ot foRd T STl a1 den & a1 araerer # a1 39 fRgfh Ud URATa-us § SiTuch gRT <l 718 eiwonst & wig
ey a2 8, dt simudht darg gia form fonelt Aife-srafdy/aifes ar opram & g & S Ik &

faafa & aRed=
YRl 3T Ud, Nerftieh Figar SR darfgen fRafe # faneft off seera & ar # §eh et e e ghm

U=t srfafaw & agd givon
ot 1A, 2013 & UaUT & SIER, HTUY Teh ST et g1t b arm oy en & foReht off AReres @ foReht off v @ wefda & o
3Tk I9eh 1Y ATTHIAeh Heie &

rarfges srivomett
ST T TETE I TS/ fI T/ SIRT & STUATE S aTell UG 3 SdR gRT [ H Y 391 €| i gl o Sifaeh a1 ardeif-ich
SRR TR UG ol 715 Farail o oIg Jep smuent foreht off UerR a1 SfiaRersd 3= &1 iTa™ &en o ford amer =18t ghml

SfeTeRTRA
MY ek T IR AT & SFTAR Hd(ch SAHI & §haR g7 | JeTeh STaachdrst I it wwaTial et & 78 giaeg ok gieat dar
& 1t ol foe T 81 St & SR S He (Asmi=e) & fdeeh wR uRkad= & srefia 81

qrdsie sreepTar
Seh ZRT AFIY ST dTet TeSTi-ich STaehlT THY-THYT TR GHIEISTH IT Sheldt & 3iefi gid &l
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17. wafgar
TMo=gar ST Ra-T 3Mah fRater &Y Uer SroRern 1 g1 3o+t fAatsi & ERM, omg Musa/ aaftma/ddeasie SHaRt ar Serar at da o
AT 3fR AT 81 T TR AT ST 1 TANT, UG AT GATHT g1 chedl dTg dg Uk fopett off fUset fateres dfga fonfr s fonfy eafr/wima+t
¥ 3R ¥ § gEaiaRd a1 UTe fRar fmar 7 g1 3ma ek # o e & ERM @ 91Tt o e, §ah 3 fAderent a1 Ik Sifergpd
ufafferat & arerer feneht oft eafn @t den & sqaamr, I AT AT I UTgeh!, ar USIarall, Iu-Seherl ar fagharel & G&fda snig off
SFGRY, 6, @A T A8 Sl GeATET T8l Bt |
S0 fie i srafd & gRM, U e & foifea mfder & fom, @iE e e genfra w18l & ar e e & defda fonedt oft v
TR h1g HINUT g1 &7t a7 S Faie & 2 foreht off ST & Tea & =0 & 91T 781 ol | 31U i &t srafd & &R, 319 der & sgaar
T ATHA & G H IS Trasti-eh qa1= g1 &7, A1 i srfiaa, RUE a7 okgw 78t fordnt| s isrer Hifzan R ifa, #ifee, sea/se ik
3T &U A g g9 Tl 47|
3 AT & JHT 89 WR, 31U Sch a1 39k UTgeh IT 394 fohd] Tgaivt ar =T & ATl 9 Gafd Toft shrrora 8k g&arast ik e
Tt Gufx, STt 3mudh sheot § &Y, deh ol aTUg o &Y, ITh! s U AT IZIUT 31U T g1 [T | Sep & QT 31U FAae i gaifea & ke
7 IGh I8 3TTF GRT ht 78 ot oft Muftardr & It & ot 8, 3mu safthrd &9 § dep, argep! ik R uett & ufa Iwerl git

18. anfasrr
b o 1Y 3T0eh T & SR 3MTUeh ZRT e o sitfasgh Goft sl IaTe deh hl FU GiiT | ST TAEIRT deh o A1 310+ gt &
R faafaa forg g forelt off S, snfaser, foifad s, saagifen Sar ofk s areft ofk axarasT & den ant SO O+t difge duar
3R (Afdew ifdwr gfgd) dium & g ggaa €1 3y don & orgx s & SRM 5918 718 fohedt oft ufxy, amnft, IaTe, 21 a1 ey &
I IR a1 fgd g @71 S & A1 MTuch RS & SR SR 3T 418, 31 o i genas urd fRd 08 waft o raf ok axardt
&l feaTfea e ofR 88 I+t &vrd ahet o folq I87a & St Jop o T+t S1fIeRRT &t g ofiR sgaR gren & forg SfRd & ¥ sirasa gl 9end 8l
ek § U IS < SR @ <hl GHIMT & IORIT 3MTUh GRT ST 718 ehis ot YUy, arafl, Ieure, 37 a1 SxATesl TR STUehT hig AfYhR e
TE g S 7 S it i srafd & R ofk 3Tk a1e, 9T do Y g faifra TeAfa & sretmar, o Fr At off g uer, Mo
SRR} T ATUR Ig&] & Taef & g off STHehRY, TI&T a7 STIIET U T UehIR1d g el |

19. Sergrem
3G UF IR gEA1ER hech ST YREM & YAISl o folg, oy ek ofk doh gRT A1fAa 09 o7 aafhal ofk demail ot simu) deifda afhra et i
Toft Ieal & ford Gendt ahech v SR AT el o WgHfd & €, T8 a8 Jon ol Uar foham T g1 AT Sr=yel deh g1 W fonam e &Y, =g
TE Tk RATS T UIMEH R RERETT T 8 A T 31=7 UTRATHE AT Bl W SR THIET AT &Y AT et BT R HRnfRid eem
Bl; e Heaiend SR Tler e g FRt SR S SrgufRfr ReplE smTg 3@ 81 & o forg SToet Sughar o deiy | Hofg &= gt et
FrarreTt ofk afg smasaes gt af Trfoie gRem ok ST It o foiy TR SR st fenmal &t Tasf ok STt Ua &1 &f; 5
T IR (T S HTet WEER] &l STHEhRT TeT T 8l; STURIY Tiafafd & T & It AR e 8); Sher/gexae SudiT &t
R AT 81; 31Uk IR H STMehR) MR o aT1gR fondd) 237 a1 & & RIHiaRd s gt

20. R-3MTeT == TaHE HTEROT
ek o UTEeh! AT FATIAd UTgeh! o ATy HaTe/dfaT Fd THY §R THY 31T 3 ohi Sk o hHARI & T A 81 TRgd i, 3R 31U gRT 37k
1y fohg Qg Feft Wi des & forg ofik IThT ok § g1 oy T enlg daR/dfaar A8t st a1 OF STTeRoT J SMfHe 81 gt ot deh a1 I9ch
rfdenTial, MR, semial, Tsicl, SRuReR! & WHifdes e vrer), Iare! a1 darsil & ufd raHFSHeS & a1 J1H1 SIq|

21. U™
foRlt Ieeter A Ieeta <l aeh! & IuTfola RS # 39 Agfth vd ueara-us s S & 98 Suca foheht oft o Sura & sraman, e Y
A & G R 2T &1y T ATt & ATed G e o1 AR SR Jurr ured g, [ sfeRrdt eenfirer Rfga gl

22. wHaiRal, smyfdadteit sir gl ot ifeifRie 7 F= o1 demagR

Sor § 3muds e 6 eafd & ERM ok 3T aTe:

(i) MY fhiTd ¥4 & 1 R goie, Jep & A1eqd § a1 ST fohel! off Tk & meaet a1 st w9 § Jes o fodt smgfcerar ar 3udh
foreft Tgamht ot Srmufd sig et a1 ufaefda s ar STgfd &t rdt § Seera e & forg DR ar IauRa et o v w1gl |

(ii) 3MY fhiTd U & T1 fohd) usle, S & areny & ar s ot oft a8 @ ucuer a1 sl U @ S a1 39 fohdt ggavfi &
ot oft TiTg s T T Al U SaTel SfiR/AT st i Tien T Aeht & fory BRa a1 IanRa & @1 ua T B

(iii) 3T Ul IT SIe] &Y & deh IT Ik fohed Tgantt & fohelt oft et &l sroer gt et ar 0% s &l o7l s ar
e A & g smurg, Mcanfad ar ITURT T8l wl, a1 3 HHATRA &l AT TS BigeR his 3T wr/AaisH sraa=
& for 3mug, dicnfed a1 IauRd @A &t TaTg g el

(iv) 3y faRsft ye smraror sifdfRe 1977 (vwefiti) ofk wrdta yemR faror sifdfRaw 1988 (i) & dga FRufRa ufdsat &
T et 3fR Sifdfad & gSi vraer 1 uterd SR

ST & SIUR, HHAR! HEHRT SR} W@ AT MU SRR/ T SaHT U et AT STAehTRes SIRaTs ht UIfad she o forg ar fneft

TR AR GRT FTSHaar & Tt T a1 IUge U § Aeha, SUsR a1 "ol +ft feaar” a¥g & 999 # SMT&H-UeH, aral, UrehsT
AT 7T &R GepaT & 3R A1 &) UTd &R Teha B

23. wegeyar, aRft wrfA ok SAfasR



24.

25.
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O fRfT 519 s ot 2t & ey & A ofk o & wea fonedt oft 2, e, fewice a1 Aa%ie ot 5«1 7 8t o forem 3w g o@
T & o off o1 it aare @ e Aqve anfAe gt @1 ag Rae & SR a1 39 a1 S g1, df U fare & AerT & grr
FIg<h ToheT He0eT GRT AT 3R goig S1fafad, 1996, g Jurfies denet & Sidhel HeawIdT hridTal o dgd [chdl SITQIT | HEaw &l
o sifom ofir iféat W areaerdt gl | Aegerar Rfarg SqR SeTfier & Tt siitsht T & smaifSia i sl g9 fgftn vd naa-us
Y 7T qAT GeRTen! i TRAT MR & I o SITHR I STUT | 37T 39 J1d U Ggdfa & ok simudh ofik yerer (ARem=e) & ot foaeht of
Teptd o1 A off fare SR (IFIM) ST Srered! & ORIy iR & s ghm, =g 3 fde sered, o siered, el =mafiensor
T hls 3 3raTera AT feelt +ff Tepfar & rfereon 8|

ST T

g fonelt oft S o S IwIfha-ad, g, &M, AANTRG &I, HETRT, AT STdeharg a1 fhet TR a1 18-S a1 R
ITAISRROT AT TS STRLT ST (“ STSTNTRIT TeATd”) & Teta fopddt off ShRUT @ RS oft wet o= g1l & e oea B s gd & il 59
e d veara-ua | [fga forelt oft ot & g, et simoeh mfee g1 61 akkE @ uge 39 FMYfh gd UeaTa-ue il AR A SifieR
gl

59 @g # At Rt oft ve ot 39 FRgRe ud vRaTa-us § & 2rdl ot Seetad gl AT Smeem | 30 Rt Y orafd § aifdves st gea
SR X8 <t AT A, o 39 39 Fgh gd uara-ud &l e & & ol sd o gl

Qarfagh
T Wil g o & darfiga et & fag e 6 sifom fafy 59 98 o sifow & Rag ghft S s 60 ad &Y emg gt ear
B

O

Mr. Manoj Tibrewal
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g

IwRih Fgfh Ua Tara-ua dhaet A1 dgierad & ford iR srerar sy & i # uer a1 s fomam S weman &1 siftg S Mgfe g
UT9-0 & e # fonddt oft nenR e /faaem/ M= saafea dhaet A 1 Siifsit Fgfh Ud edTa-u @ gt i St I<h e st
Fgih g vRaTa-u fonelt o= foRelt iTeT F srganfd S¥emor R sifqTel g | Tea: I8 &1 foha St & fos gfes Fgis g vRama-us &
Jrgare fe=at a1 o foelt &3 T A Shaer AT Agforad o ford frar S @1 8, 91 srganfed fgfth Ud nara-us & SR R atg ot
SIRa/eriaTe)/araT safe G gt forar S| srfd oy 39 a1d & gufd: 9g9d & foh Fgfth 1d ueara-us & wwery 3§ 3¢ i serfargt ar
grar fordt oft ger ~amaTera/faum safka & gwer 9f¥a v s t eare/fRg=m/MAd=m v ustaRi & efdial/sifderit & Rafkor safy
e a+ft SeEkeai o ford Shaet W e Sish fgfth Td nara-us et waiT foRar s

# IwRih SfeerfEa FamT 3R el R 59 Fgfth gd 0d1a-us i WiehR FRd1 § 3R da gRT 999-97g R A R w3 et ok fafaet
UTe She & oY 98Ad g1 59 U9 IR GX1ER el § Ugal aaam A fafafsaa e st fR g1 ver ofk wwvgm man &

“8 GaedRT Ife &l § 1o & dep ofik wrelta ufavfa ok fafma ot (gamss dfém o fdy) faftgw, 2015 (“fafaa”) afgd sTamgse
i Hifd & Py IR smeR I (“Rie”) H U S| T -9 UR 59 Rite fRaT Sar g1 el oft sehifia e ddesie
SRR (“gdigaens”) & Ame | & TfRaT e SIuTe S SR T it BiEHd da fifies & IR B U guitgeens Sl musear gRfda
Exuik

hepfar faf IHigaR o1 A :

FIIMR T Y f&ieh : Iufiear & gwTer
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