this letter of employment for the position. of Operations :
as at Open Destination Infotech Pvt. Ltd. (hereinafter referred to as

effect from your date of joining i.e. 15 Nov, 2024.

Salary Structure:

Your efforts at the Company shall be compensated with a sum of X 249840/-.(RUP§95 Two La-kh Forty
Nine Thousand Eight Hundred Forty Only) CTC per annum, which shall be inclusive of basic salary,

- monthly allowances, provident fund and other annual components. The details of your
] emoluments/salary/cost to the company, which include the monthly as well as annual allowances, have

been enclosed herewith as “Annexure A”.

uted under the aforesaid head will be governed

The basic salary and other perquisites/benefits distrib
r, from time to time.

by the provisions of the Income Tax Act, 1961 and rules framed thereunde

n to change/revise the existing salary structure

The management of the company has the sole discretio
he employee. However, the total emoluments

as and when necessary, and without prior intimation to t
due and payable to you shall remain unaffected.

In addition to the above, you shall be governed by the following terms and conditions of employment

with the company:
1. Place of Posting:

Your present place of posting is at Panjim, Goa at our office situated at Kamat Grand, Building behind the
Caculo Mall, St. Inez Road, St. Inez, Panjim — Goa 403001. You shall be governed by the transfer policy of
the company as described in clause no. 4 of this letter of employment, at any point of time during the
course of your employment with the company. The date of joining and the person, to whom you shall
report to, shall be conveyed to you via email before the said date of joining.

2. Age of Retirement:

You shall retire from the services of the Company after completion of 60 years of age subject to any
change in the said age limit prescribed by the Company.

3. Probation, Severance and Notice Period:

3.1. Your probation shall be for a period of 3 months. During this time, you shall be eligible for a 6
day’s working week as informed to you by human resources team.

3.2. All probatio'nary employees, who wish to leave the services of the Company, will have to serve
15 days notice or pay 15 days salary in lieu of notice if agreed by the Manager.

-
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Your services shall be liable to be terminate
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In case your services are terminated
partake of any benefits/perquisites due, which would
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s, nor shall you utilize the research done during your work. It is fi e company’s
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services rendered or to whom the company have licensed softWareF;S (;nga:nggnt, for any
MPETITOR

At the time of termi

period of
competitor

Open Destinations Infotech Pvt. Ltd.

6" Floor, Kamat Grand, Behind Caculo Mall, S
. | , St. Inez Road, St. Inez, Panjim, G
' : ’ ’ , G0oa - .
Tel: +91 9607910280/85 | Email: hr@opendestinations.com | Web: www opende.::t?3 s
; nations.com

|5




' any company/individual who com[,etes
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outside the cu onditions as may be decided by the managem

S rrent place of business, facilities of housing or suita
y the company as decided by the company on case to €3

5. Leave:
into different leave types as

Il be calculated on @ monthly pro-rata
f resignation. You shall be entitled
d rules of the company,

5.1. You shall be entitled to 30 Days Paid leave per year, classified

Per.prevailing leave policy. On joining, your leave wi
basis and accordingly allocated to you up until your date 0
to optional and national holidays as per the provision of the law an

from the date of joining.
on or reasonable explanation, for more
d to communication forwarded by the

pany shall take appropriate
nts

5.2. If you remain absent from work without authorizati

than 7 consecutive days, you are required to respon

company to you during such a period, failing which the com
measures against you for termination of service and forfeiture of any statutory payme

due and payable to you.

6. Non-disclosure of Information:

| for the purpose of this clause mean any oral or written
d to program, design, architecture, pattern, compilation,
model, algorithm, formula, flow chart, presentation, process, model, sample, invention
disclosure, drawing, business details, customer information, sales information and any other
information related to providing technology solutions and so on, which is disclosed by the
or employee of the company.

6.1. Confidential Information shal
information, including and not limite

customer or client

employment in the company, you shall at all times maintain/observe
secrecy in respect of such confidential information that might come to your knowledge or
which according to the company is necessarily confidential. Such confidential
information forms the valuable property of the company and is not made available to the
trade. Furthermore, you shall not disclose such confidential information without the
authority of the company to any person other than the company’s officer authorized to
receive the same. The obligation set out in this clause 6 shall continue in perpetuity even

after you have ceased to be in the employment of the company.

6.2. During the term of your

possession,

You shall assign to the company your entire right, title and interest in any inventi
improvement that you might make, solely or jointly with others, in the course ofan e
employment with the company, relating to any and all products manufactured or kyour
or leased or developed. You shall perform any acts and execute such docume tmar. e
expenses to you, which in the judgment of the company or its attorneys may be nr:ecse\s?;r:g:
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a0y shall eXpe& you to work with a ,
e, efficiency and economy. You shall perform, obse
ed to you by

the company an&fthpsgw n

L directions and instructions assi icat S 1

- : gned or communica e ,

arE authority over you. Apart from your usual duty, your activities shall also extend over any kind 7

B of work as may be required by the company. .
usted to you from time to

7.2. You shall devote your full attenti i duties entr
nti clusively to the dutl
e : pany, you shall not work for any person

time by the company; and while in service of the com ;
or company during your period of employment, leave period, holiday etc. nor will y'o'u engage
yourself in other business of your own either for remunerations, rewardf, recognition 0f on
consultation basis. Contravention to this clause shall lead to the termination of your services
from the Company without any notice or any compensation in lieu of such notice.

You shall be required to perform, observe and conform to such duties, directions and
instructions assigned to you from time to time by the Company and those in authority over
you for any unit, or branches/sister concerns/associate companies/subsidiary companies,
anywhere in India or abroad, that are now functional or may come into existence at a future
date. In the event, the Company desires to undergo any transformation or constitutes an
additional company; you shall be required to pay similar attention to the work of such unit/
branches/ sister concerns/ associate companies/ subsidiary as the case may be.

7.3

8. Articles/kit Management:
computers etc. will be at your

valuable articles viz. laptops,
he extent of the value of

8.1. As part of your scope of work, all
tect the interest of Company to t

disposal. You are obligated to pro
said articles/Kkits.

management of the Company shall have every right to

8.2. In case of any damage or loss, the
lary and incentives besides taking any disciplinary action

make good of the same from your sa
as they may deem fit and proper.

9. General:

‘\ 9.1. You may be selected and sponsored by the Company for familiarization/training assignments
with our technical collaborators or any institutions/organizations in India and/or abroad

Upon acceptance of employment, you have agreed to diligently and beneficially partici até

ll in such assignments. The cost of training including the travel fare and related expense ph Il
be borne by the Company. If you withdraw from the services assigned to you bp C o

within six months of your joining date, and if you were deputed for trainin /y .Ompa.nv,

J within India, the expenses incurred shall be deducted from your salary. In add'?:' Of'entatIQH

be required to enter into an agreement/bond as may be desired by thé mana o

Company, if any expenses are incurred by Company, for your travel abroef:le’fmgnt O'f t'he

purposes. In addition, you shall be governed by the rules and regulations applic:t:I:r::ntl:ege

location of Company, in case of posting at any site/branch office of the Company
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;.ou'sr]all extend full co-operation to the management of the Company in maintaining

iscipline. In addition, you shall maintain a sound, peaceful, cooperative and healthy

relati i i .

lationship with your superiors or subordinate colleagues in the Company-
pany, in the casé of any change
| email ID and mobile phone
mmunication sent on your last

_You shall intimate in writing to the management of the Com
in your residential address, residence telephone, persona
number within a week from such change, failing which any co
recorded residential address shall be deemed to have been served to you.

\Clgeren u:’mderstand that the information given by you in your application is correct, true and
_pete to the best of you knowledge. If the Company discovers that the particulars
furnished by you in the application form or during the course of interview are false, incorrect
untrue and/or incomplete, your services will be terminated forthwith without an’y notice o;
:any' compensation in lieu of such notice period. The Company shall also be entitled t

institute action against you for provision of such incorrect, untrue and/or incompletz

information.

You are expected to work during standard office working hours as conveyed to you at th
e

time of joining of the Company; you shall also be expected to work according to the ki
working

hours of our clients, as and when required.

Panjim, Goa only.
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