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Date: 11 April 2022
Mr. Ketan Sharad Mandrekar
H. No - 923/195, 20-Point Colony, Near Water Tank,
Soccorro, Porvorim, Bardez,

Goa 403521

Sub: Offer and Letter of Appointment

Dear Ketan Mandrekar,

Congratulations!!! We are pleased to issue the letter of appointment to you for the position of
Junior Research Scientist in Work level 2A based at Goa.

Syngenta is one of the world’s leading companies with business in over 90 countries dedicated to
our purpose of “Bringing plant potential to life”. Our Crop Protection and Seeds products help
growers increase crop yields and productivity. We contribute to meeting the growing global
demand for food, feed and fuel and are committed to protecting the environment, promoting health
and improving the quality of life.

The terms and conditions of your appointment are set out as below. This offer is subject to you
being medically fit; verification of your credentials/documents and satisfactory checking of

background/character from the references. In the instance that any of the above are reported as
unsatisfactory, this offer letter becomes null and void.

Please return the duplicate copy of this letter, duly signed by you, as acceptance to the
terms and conditions.

1 Code of Conduct

The Syngenta Code of Conduct, forms an integral part of your terms of employment with Syngenta.
It shall be your endeavor to translate the Code into reality.

It guides each of us to demonstrate the highest standards of ethical conduct combined with our
business performance. It is the foundation on which our reputation and our Company is built. A
copy of the Company’s Code of Conduct is enclosed.

2 Duties

The Company expects the employee to perform the duties allotted to him/her in a responsible
manner. In this connection he/she shall:

+ faithfully safeguard the interests of the Company;
+ comply with the general regulations and any special instructions issued to him/her,;
* not engage in any other gainful activity in so far as it is incompatible with his/her obligations

to the Company; in all cases of doubt he/she shall obtain written authorization from the
Company;
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+ Conscientiously preserve the Company’s business and manufacturing secrets both during
the currency of the employment relationship and after its termination.

* During the period of his/her employment, the employee shall not without the prior consent
in writing of the Company engage himself/herself in any trade, business or occupation or
any other activity and shall exclusively devote his/her time and attention to the business of
the Company.

3 Inventions / Discoveries

Any discovery/invention of a process and improvement in procedure which the employee makes or
to which he/she contributes in the course of his/her service and in fulfillment of his /her contractual
duties, shall be the property of the Company irrespective of their suitability for protection. The
employee shall not without the written permission of the Company disclose them or any of them to
any third party nor permit any third party to inspect or have access to any document, drawing,
model, etc. relating thereto.

Without the previous consent of the Company in writing at any time during the continuance of
his/her employment, the employee shall not publish or cause to be published any publication or
contribute any article or review to any newspaper, magazine or other publication whether for
remuneration or otherwise on a subject in any way related to or concerning the Company’s
business.

Inventions made by the employee in the course of his/her service shall belong to the Company.
The employee shall immediately give the Company written notice of such an invention and hereby
agree that any such inventions shall be unconditionally assigned to the Company. Even after the
termination of the employment relationship, the employee shall furnish the information and fulfill the
formality needed by the Company for patent registration. The Company shall reimburse any
reasonable cost incurred by the employee but no fee shall be payable.

Any inventions made or developed by the employee independently without impacting his/her
service or contractual duties and without using company resources, facilities or IPRs etc., may be
acquired by the Company. The employee shall immediately give the Company written notice of
such an independent invention. The Company shall evaluate whether the same is developed or
invented by the employee in his individual capacity and accordingly inform the employee in writing
within six months whether it wishes to acquire the invention or whether it will grant him/her the right
(in writing) to exploit it on his/her own account. The Company undertakes to compensate the
employee with a reasonable and appropriate amount, if it acquires the invention. Any claims,
damages or losses pertaining to employee’s independent invention without using Company’s IPR
or facilities, arising from third party/ies, shall be to employee’s account.

4  Change in kind of work and/or place of employment

The Company reserves the right to assign the employee duties other than those originally foreseen
— without a written amendment to the contract being necessary. The employee's place of
employment shall be such as may be determined by the Company from time to time within India
including transfer of employment to any other company, body corporate, affiliate, subsidiary or
group company as the Company may deem fit. The business interests of the Company and the
functions entrusted to the employee concerned may warrant travel in India or elsewhere in which
case the Company shall reimburse to the executive reasonable traveling, hotel and other expenses
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actually incurred by him/her. If the employee's employment is transferred by the Company, the
transferee company shall assume employer's obligations hereunder and following such transfer
such subsequent employer shall be deemed the employer.

5 Medical — Examination

The employee must undergo a medical examination prior to his/her joining the service of the
Company. If at any time the employee is prevented by ill-health or accident or any physical or
mental disability from performing his/her duties, he/she shall inform the Company and supply such
details with regard thereto as the Company may reasonably require. If called upon by the
Company, the employee shall submit himself/herself to examination by a Medical Practitioner
appointed by the company from time to time.

6  Retirement Age

The employee shall retire from the service of the Company at the end of the month in which he/she
attains the superannuation age of 60 years.

7 Termination of Contract

(a) This contract shall automatically cease to be in force on the date on which the employee
attains the age of superannuation as per the preceding paragraph. No notice shall be
required.

(b) This contract is subject to premature termination at three months' notice when the
employee becomes permanently unfit for duty.

(c) During the probationary period, the contract may be terminated by either party by giving
one month notice or payment of salary in lieu of such notice.

(d) After confirmation, the contract may be terminated with three months' notice from either
side. Also the company reserves the right to reduce the notice period at its discretion and
on a case to case basis, instead of time based notice period, the company can decide to
receive or pay base salary in lieu of three months' notice.

8 Cessation of work

When termination of the employee’s relationship is imminent the Company shall be entitled while
preserving the employee’s financial entitlements to require him/ her to cease work immediately but
to remain at its disposal until expiry of the Contract of Employment. The employee may, however,
in this case secure premature release from the contract.

On cessation of employment whether on account of retirement prematurely or on superannuation
or otherwise, the employee shall ensure to hand over the Company’s properties, information and /
or documents under his/her possession, custody or control to such other person as may be
nominated by the Company.

The employee shall not, after the termination of this contract for whatever cause, represent
himself/herself as being in any way connected with or interested in the business of the Company.
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9 Jurisdiction

This contract of employment shall be construed in accordance with the laws of the Union of India
and the same shall be deemed to have been made in Pune and any dispute arising from this
contract shall be adjudicated upon or decided in the first instance by the appropriate court in Pune.

10 Commencement

This contract shall take effect from a date mutually agreed between yourself and the company but
not later than 02 May 2022. You will confirm in writing the actual date of joining to the authorized
signatory of the Company.

The employee shall be on probation for a period of six months, on satisfactory completion of which
he/she will be confirmed in the Company’s employment automatically unless it is informed in
writing to the contrary. However, the period of probation may be reduced or extended at the
discretion of the Company.

In consideration of the employee’s service, the Company hereby undertakes to pay the employee
basic salary and other benefits as set out hereinafter. The details are available in the annexure for
your reading and must be treated as confidential.

11 Other terms and conditions

It is hereby agreed and declared that a residential accommodation (whether owned by or leased /
tenanted to the Company), if any provided by the Company basis applicable policy, to the

employee shall be by reason of his/her employment with the Company and that the employee shall
be Trustee for the Company in respect of such residential accommodation.

It is further agreed and declared that in the event of the employee being in occupation of any
residential accommodation provided by the Company to the employee at the time of ceasing to be
in the employment of the Company for whatever reason, he/she shall vacate the same forthwith
and hand over the same to the Company and that his failure to do so will constitute a breach of
trust and gross and willful misconduct on his/her part.

The employee agrees that in such event the company is hereby authorized to withhold payment of
and other dues of the employee till such time as he/she hands over to the Company vacant
possession of the residential accommodation provided to him.

The employee confirms that the flat shall be occupied by himself / herself and his / her family
members, viz. his/her spouse, his/her sons, his/her daughters and nobody else. He/she admits that
he/she and his/her family members mentioned above shall be the licensees of the company in
respect of the flat and that neither he/she nor any of his/her family members shall set up a
possessory title against the Company in respect of the flat while they are in possession of the flat.
In all other matter of day to day working conditions like hours and place of work, leave benefits,
etc., the employee shall be governed by the Company’s policies, rules and regulations for the time
being in force. Company also has all the rights to change and amend the company policies as
necessary.

You may receive instructions from our insurance company to go for additional underwriting
requirement. This may include going for medical tests, declaring past & present medical conditions
& completing a proposal form as requested by the insurance company. Please note you may not
be fully covered until such time the proposal is approved in writing by the insurance company. As
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such, it is extremely important for you to follow the insurers’ instruction as this may mean you are
not fully covered for life insurance until you have met the underwriting requirements as instructed
by the insurance company.

12 INTELLECTUAL PROPERTY

12.1 You agree that the Company shall own all Intellectual Property (as defined below) discovered
or created by you (whether by yourself or jointly with others) during the term of your
employment or which is based on or derived from any confidential information belonging to
the Company (whether discovered or created during or subsequent to the term of your
employment).

To ensure that this happens, you agree to disclose to the Company, all details of any
Intellectual Property that you discover or create (whether by yourself or jointly with others)
during the term of your employment or which is based on or derived from any confidential
information belonging to the Company (whether discovered or created during or subsequent
to the term of your employment) (“Syngenta IP”).

12.2 To ensure that the Company does own all Syngenta IP, you agree to and hereby assign all
Syngenta IP with full titte guarantee to the Company for its full term (including any renewals
or extensions). This will include the right to sue for damages for infringement or misuse
occurring before the date of assignment of such Syngenta IP to the Company. Until such
time as the Syngenta IP has been assigned to the Company, you agree to hold the Syngenta
IP upon trust for the Company.

12.3 To give effect to paragraph 12.2 above, you agree to:

12.31 do all things (at the Company’s expense), execute and sign all documents that may
be necessary under the law of any country to complete the assignment to the
Company of any Syngenta IP provided that if you should fail following 14 days’ notice
from the Company to do anything or execute any document as aforesaid, the
Company shall have the right to do so in your place and stead as your lawfully
appointed attorney and you undertake to confirm and ratify and be bound by any and
all actions of the Company pursuant to this Clause and such authority and
appointment shall take effect as an irrevocable appointment. The foregoing includes
but is not limited to applying for and obtaining patents (or similar forms of protection)
in respect of any Syngenta IP in both Singapore and all other countries of the world;

12.3.2 Inform the Company promptly and fully in writing regarding all Syngenta IP; and

12.3.3 Make, maintain and provide to the Company, at the Company’s request or upon the
termination of your employment, complete and accurate records regarding the
Syngenta IP.

12.4 You hereby irrevocably and unconditionally waive all moral or other similar rights in relation to
the Syngenta IP, which you now or may in the future be entitled to under any legislation now
existing or in future enacted, in any part of the world, to the extent that you may lawfully do
SO.

12.5 For the purposes of this clause, Intellectual Property shall mean all patents and patent-
related rights (including but not limited to supplementary protection certificates), trademarks,
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trade names, domain names, plant variety rights, design rights, design registrations, utility
models, copyright, semi-conductor topography rights, layout-designs, moral rights, database
rights, plant varieties, rights in respect of confidential information, know-how and inventions
and other intellectual property rights, whether conferred under statute, common law or equity
and in each case whether registered or unregistered, registrable or un registrable and
including applications for the grant of any such rights and the right to apply for such rights,
and all current or future rights having equivalent or similar effect anywhere in the world.

12.6 You shall not, at any time during or after the term of your employment with the Company, in
any way question, dispute, infringe or do any act inconsistent with the Company’s ownership
of the Syngenta IP.

12.7 You confirm and warrant that:

12.7.1 you are not a party to any agreement nor do you have any obligation to others which
is in conflict with any of the terms of this Clause 12; and

12.7.2 you have not and will not utilise in the course of your employment with the Company
any secret or confidential information, inventions or innovations of others (including
any prior employers), or any of your own inventions or innovations which are not
included within the scope of this Clause 12, unless the Company has the right to
disclose or utilise such confidential information, inventions or innovations.

12.8 You agree to indemnify and hold the Company harmless from and against all costs, damages
and expenses incurred as a result of your breach of this Clause 12.

13 DATA PRIVACY

You agree to provide the Company with all personal data relating to you which is necessary or
reasonably required for the proper performance of this Employment Contract, the administration of
the employment relationship (both during and after employment) or the conduct of the Company’s
business or where such provision is required by law.

As part of its administrative and management processes, the Company holds and processes a
range of personal data regarding employees either internally or with our sourced partners. These
data points are used in order to comply with statutory reporting requirements and to manage the
employment relationship. The purposes for which information is collected and processed include,
but is not limited to, equal opportunities monitoring, recording membership of company schemes,
emergency contacts, reward and remuneration data, processing salary payments and work
permits, monitoring the recruitment process, career progression, sickness and absence, maternity
leave, efficient management of human resources, business development, internal and external
communication and publicity purposes.

The employee shall:

(e) not at any time either during the continuance or after the termination of his/her employment
hereunder, expect as may be required in connection with his/her employment hereunder or
as may be consented to by the Company in writing, divulge either directly or indirectly to
any person, firm or Company or use for himself / herself or another any knowledge,
information or documents, any trade secrets, manufacturing processes, know how or other
information concerning the business of the Company which he / she may acquire during the
course of and incidental to his/her employment concerning the business, property,
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contracts, contractors, customers methods or transactions or affairs of the Company or any
Company, which is, or at the material time may be an associate or a subsidiary of the
Company.

(f) not, without the express consent of the Company in writing, pledge the credit of the
Company or enter into any commitments, dealings or obligation on behalf of the Company
for which he / she has no express authority from the Company;

(g) not, directly or indirectly, accept any commission, profits, presents or gratification of any
kind from any person, firm or Company having dealings with the Company, and, if he/she is
offered any such commission, profits, presents or gratification, he / she shall immediately
report the same to the Company in writing and, if called upon to do so by the Company,
shall forthwith hand over the same to the Company.

(h) not, without the previous consent of the Company in writing, at any time during the
continuance of this Agreement, publish or cause to be published any book, booklet, leaflet,
brochure, or pamphlet or contribute any article or review to any newspapers, magazine or
other publication, whether for remuneration or otherwise, where such publication concerns
his/her area of work or activity with the Company.

Wishing you all the very best and welcome to Syngenta once again.

Dated at Pune, this 11 April 2022

SYNGENTA BIOSCIENCES PRIVATE Accepted:
LIMITED

Digitally signed by PRITI SINGH MAKAR
DN: c=IN, o=Personal,
2.5.4.20=96be2c2496d5056df9d8a86ae
40769a22eb5204b53ce42b2c62bbcf5c2
8e65fc, postalCode=122018,
st=HARYANA,
serialNumber=c271c9cb602dfbc349594
19e8a58d00c3644eed8c558e5398e80f4
33ebf9a124, cn=PRITI SINGH MAKAR,
I=GURGAON,

pseudonym=ecd0577e793149129f12bb

MAKAR =
email=PRITI.SINGH@SYNGENTA.COM
Date: 2022.04.11 11:57:49 +05'30"

Priti Singh Date:
Head Human Resources, India Place:
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ANNEXURE
Compensation Details Amount in INR per annum

Basic Salary 221,813
House Rent Allowance 66,544
Conveyance Allowance 19,200
Special Allowance 246,976
Annual Base Salary (A) 554,533
Medical Allowance 15,000
Leave Travel Allowance 10,000
Total Fixed Allowance (B) 25,000
Annual Guaranteed Cash: (C) : (A+B) 579,533
Target STI @ 15% of Annual Base Salary 83,180
Target Total Cash (D): (C+STI) 662,713
Provident Fund @ 12% of Basic Salary|26,618
Employer’s Contribution

Gratuity @ 4.81% of Basic Salary 10,669
Total Retirals (E) 37,287
Total Target Cost To Company (D+E) 700,000
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UNDERTAKING ON CONFIDENTIALITY

The Employee agrees to keep confidential during and after the period of employment with the
Company all information relating to the Company's business, including without limitation, its
research, know-how, samples, inventions, designs, formulae, manuals, materials, software,
business plans or strategies, client data, computer programs or any other copyright works,
manufacturing processes or trade secrets, sources of supply or actions, and any other sensitive,
proprietary or secret information, and not to use the same for any purpose other than for fulfilling
his/her duties while employed by the Company (the “Confidential Information”)

The Employee agrees to abide by the Company’s policies that is for the time being in force.

In particular, the Employee agrees to abide by the Company's information security policy that is for
the time being in force.

The Employee shall hold any and all Confidential Information made available or disclosed, whether
in writing or orally, to him/her by or on behalf of the Company in strict confidence and not disclose
such Confidential Information to third parties unless in connection with performing his/her duty
within the scope of his/her employment.

Any information in respect of which the Company is under an obligation of confidence to a third
party shall be deemed Confidential Information of the Company for the purpose of this
Undertaking.

The Employee shall, if requested by the Company, at the Company’s option, cease using and
promptly return to the Company, delete or destroy all copies of the Confidential Information in
whatsoever form the same is held.

The Employee hereby agrees that damages shall not be a sufficient or adequate remedy for
breach of any of its obligations under this Undertaking, and the Company may seek specific
performance or other injunctive relief from any court of competent jurisdiction for the enforcement
of any of the Employee’s obligations hereunder.

| have read, understood and agreed to the above written terms.

Mr. Ketan Mandrekar
Date:
Place:

PAN Number for identification:
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